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Book Policy Manual

Section Volume 32, No. 1 - October 2019

Title Revised Bylaw - Vol. 32, No. 1 - October 2019 - BOARD OF FINANCE OF THE EASTERN
GREENE SCHOOLS

Code poD151.1

Status

Legal State Board of Accounts Public Schools Part 14

I.C. 5-13-7-5, 5-13-7-6, 5-13-7-8, 5-13-8-9

Adopted May 11, 2004

Last Revised July 11, 2022

0151.1 - BOARD OF FINANCE OF THE EASTERN GREENE SCHOOLS

The School Board shall establish a Board of Finance for the Corporation consisting of the members of the School Board. The
Corporation’s Board of Finance shall meet at least once each calendar year during the period after the first Monday and on or before
the last day of January, At the first meeting in each calendar year, the Board of Finance shall elect a President and a2 Secretary from
its membership. These officers shall hold office until their successors are elected and qualified.

In addition to its annual meeting in January of each calendar year, the President of the Board of Finance shall convene the Board
whenever requested to do so by one (1) of the members of the Board, and as necessary to perform the Board’s statutory duties. A
majority of the Board shall constitute a quorum for the transaction of the Board’s business. All meetings of the Board of Finance shall
be open to the public and the Secretary shall keep a record of the proceedings of the Board which shall be approved and signed by
the President and attested to by the Secretary. This record of proceedings shall be a public record covered by I1.C. 5-13-1.

During the annual meeting of the Board of Finance in January of each calendar year, the Corporation’s investment officer shall make
a written report to the Board summarizing the Corporation’s investments during the preceding calendar year and naming each
institution or entity in which the Corporation’s money was deposited in the preceding year. The Board of Finance shall receive and
review the report and the overall investment policy of the Corporation.

The Board of Finance shall designate and commission one or more financial institution{s) meeting the statutory standards for &
depository of Corporation funds to serve as a depository for these funds. The Board Is authorized to revoke the commission of a
depository for Corporation funds. In its consideration of a proposal to revoke the commission of a depository to receive and hold
Corporation funds, the Board of Finance shall apply the statutory standards and follow the statutory procedure for its consideration
of this decision.

1.C. 5-13-7-5, 5-13-7-6, 5-13-8-9
State Board of Accounts Public Schools Part 14

© Neola 2013

https://go.boarddocs.comlinfegreene/Board.nsf/Private?open&login# 11




6/1/22, 3:31 PM

Book
Section

Title

Code
Status

Legal

Adopted

Last Revised

BoardDocs® PL

Policy Manual
Volume 32, No. 1 - October 2019

Revised Policy - Vol. 32, No, 1 - October 2019 - EMPLOYMENT OF ADMINISTRATORS IN
ADDITION TO THE SUPERINTENDENT

pol520

1.C. 12-32-1-6

1.C. 20-26-5-4(8)

1.C. 20-28-6-2 thru -7, 20-28-8-1 thru -12
I.C. 35-44.1-1-4

June 12, 2017

July 11, 2022

1520 - EMPLOYMENT OF ADMINISTRATORS IN ADDITION TO THE SUPERINTENDENT

The School Board recognizes that it is vital to the successful operation of the School Corporation that positions created by the Board
be filled with highly qualified and competent administrators.

The Board shall approve the employment, fix the compensation and establish the term of employment for each administrator
employed by the Corporation. '

In addition to the Superintendent, individuals employed in the following positions shall be considered administrators:

A, Assistant Superintendent

B. Director of Special Education

C. principal

D. assistant principal

The contract entered into between the Board and an administrator shall be subject to the following conditions:

A. If the administrator is a certificated employee, the basic contract must be the Regular Teacher’s Contract as prescribed by the
State Superintendent.

B. The term of the initial contract for principals and assistant principals entered into after June 30, 2019, must be for a term of
at least ane (1) year and not more than three (3) years. A contract renewed after June 30, 2018, may be extended for no
rmore than an additional three {3) years beyond the term of the original contract.

C. Unless a provision in a contract between the Board and a principal or an assistant principal entered into or renewed before
July 1, 2019, provides otherwise, the Board may not pay to a principal or an assistant principal, to buy out a contract entered
into between the Board and the principal or assistant principal, an amount that exceeds the principal's or assistant principal's
salary for any one (1) year under the contract. For purposes of this calculation, the principal's or assistant principal's salary
does not Include benefits or any other forms of compensation that the principal or assistant principal receives as payment
under the contract other than the principal's or assistant principal's salary.

D. The term of the initial contract for the Director of Special Education must be for at least two (2) school years.

E. The contract for a principal, assistant principal, or Director of Special Education may be altered, modified, or rescinded in
favor of a new contract at any time by mutual consent of the Board and the administrator if the contract when reduced to
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writing is consistent with Indiana law.

F. The term of the initial contract for the assistant superintendent entered into after June 30, 2019 must be for a term of at
least one {1) year and not more than three (3) years. A contract renewed after June 30, 2019 may be extended for not more
than an additional three years beyond the term of the original contract.

G. Unless a provision in a contract between the Board and an Assistant Superintendent entered into or renewed before July 1,
2019, provides otherwise, the Board may not pay to an Assistant Superintendent, to buy out a contract entered into between
the Board and the Assistant Superintendent, an amount that exceeds the lesser of: 1) the Assistant Superintendent's salary
for any one (1) year under the contract; or 2) $250,000. For purposes of this calculation, an Assistant Superintendent's
salary does not include benefits or any other forms of compensation that the assistant superintendent receives as payment
under the contract other than the Assistant Superintendent's salary.

H. Administrators other than the Superintendent, Assistant Superintendent, Director of Special Educatlon, principal, and
assistant principal shall be one of the following:

1. "at will" employees. Their employment may be terminated with or without cause at any time. The following
administrators are "at will' employees:

a.

b.

2. employed by specific contract. The term of the initial contract entered into after June 30, 2019, must be for a term of
at least one (1) year and not more than three {3) years. A contract renewed after June 30, 2019, may be extended
for not more than an additional three (3) years beyond the term of the original contract. Unless a provision in a
contract between the Board and an administrator other than the Superintendent, Assistant Superintendent, Director of
Special Education, principal, or assistant principal entered into or renewed before July 1, 2019, provides otherwise,
the Board may not pay to an administrator other than the Superintendent, Assistant Superintendent, Director of
Special Education, principal, or assistant principal, to buy out a contract entered into between the Board and that
administrator, an amount that exceeds the lesser of: 1) the administrator's salary for any one (1) year under the
contract; or 2) $250,000. For purposes of this calculation, an administrator's salary does not include benefits or any
other forms of compensation that the administrator receives as payment under the contract other than the
administrator's salary. The following administrators other than the Superintendent, Assistant Superintendent, Director
of Special Education, principal, and assistant principal are employed by specific contract:

a. Athletic Director

b.
Only those candidates for employment recommended by the Superintendent will be employed by the Corporation.
Should the Board choose to employ a spouse or dependent of an administrator, the administrator shall submit a Uniform Conflict of
Interest Disclosure Statement using State Board of Accounts Form 54266 for acceptance by the Board. This disclosure shall be

submitted for acceptance by the Board before the Board considers the approval of the employment of the spouse or dependent.

Relatives of administrators may be employed by the Board, provided the staff member being employed is not placed In a position in
which s/he would be supervised directly by the relative staff member,

Any administrator's intentional misstatement of fact or omission material to qualifications for employment or the determination of
salary shall be considered by this Board as a reason for contract cancellation.

The employment of administrators prior to approval by the Board is authorized when their employment is required to maintain
continuity in the educational program. Employrment shall be recommended to the Board at the next regular meeting.

Wherever possible, positions shall be filled by properly-licensed administrators.
The Board shall review a candidate’s previous work experience in determining his/her salary.
Prior to employment, the candidate’s eligibility to work shall be checked using E-Verify and the candidate shall execute the

verification of eligibility to work under penalty of perjury as required by 1.C. 12-32-1-6. The candidate’s written verification of
eligibility to be employed shall be retained in the employee’s personnel file for no less than five (5) years.
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In the contract with an administrator, the Board may provide compensation for services performed for a time, either before or after
the school term, as considered necessary by the Board.

The Superintendent shall prepare administrative guidelines for the recruitment and selection of all administrators.
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Book Policy Manual
Section Volume 32, No, 1 - October 2019 1
Title Revised Policy - Vol. 32, No. 1 - October 2019 - EMPLOYMENT OF PERSONNEL FOR
EXTRACURRICULAR ACTIVITIES
Code p01520.08 |
Status
Legal 1.C. 20-26-14-9 :
1.C. 20-34-7
1.C. 20-34-8
Adopted April 8, 2019
Last Revised July 11, 2022

1520.08 - EMPLOYMENT OF PERSONNEL FOR EXTRACURRICULAR ACTIVITIES

The School Board may find it necessary to employ members of the administration as coaches or activity sponsors. The Board
authorizes the Superintendent to recommend candidates for employment by the Board.

The Board requires that:

A. Prior to coaching football to students who are less than twenty (20} years of age, all head and assistant football coaches shall
complete a certified coaching education course approved by the Indiana Department of Education not less than once during a
two (2) year period that:

1. is sport specific;
2. contains player safety content, including content on:
a. concussion awareness;
b. equipment fitting;
c. heat emergency preparedness; and
d. proper technique;
3. requires a coach to complete a test demonstrating comprehension of the content of the course; and
4, awards a certificate of completion to a coach who successfully completes the course.
If the coach receives notice from the School Corperation that new information has been added to the course before
tha end of the two (2)-year period, the coach must complete instruction and successfully complete a test concerning
the new information.

B. After June 30, 2017, prior to coaching students in grades 5 - 12, all head and assistant coaches of interscholastic sports other
than football, including cheerleading, shall complete a certified coaching education course approved by the Indiana
Department of Education at least once during a two {2} year period that:

1. contains player safety content on concussion awareness;

2. after December 31, 2018, includes content for prevention of or response to heat-related medical issues that may arise
from a student athlete's training;
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3. requires a coach to complete a test demonstrating comprehension of the content of the course; and
4. awards a certificate of completion to a coach who successfully completes the course.

If the coach receives notice from the Corporation that new information has been added to the course before the end of
the two (2)-year period, the coach must complete instruction and successfully complete a test concerning the new
information.

C. A head or assistant coach of an intramural sport other than football who is coaching students in grades 5 - 12 may elect to
complete the above-referenced certified coaching education course. If compliance with 1.C. 20- 34-7 is required by the
coaching certification requirements for the intramural sport that the head or assistant coach is coaching, the coach shail
complete the above-referenced certified coaching education course.

Additionally, the Board requires that:
A. All head and assistant coaches of students of any age participating in interscholastic or intramural sports other than football,
including the cheerleading, shall complete a certified coaching education course approved by the State Department of
Education at least once during a two (2)-year period that:

1. contains player safety content on concussion awareness;

2. includes content for prevention of or response to heat-related medical issues that may arise from a student athlete's
training;

3. requires a coach to complete a test demonstrating comprehension of the content of the course; and
4, awards a certificate of completion to a coach who successfully completes the course.

If the coach receives notice from the Corporation that new information has been added to the course before the end of the
two (2)-year period, the coach must complete instruction and successfully complete a test concerning the new information,

B. All coaches and athletic activity sponsors , other than football coaches, shall be required to complete a coaching education
course that contains player safety content on concussion awareness, equipment fitting, heat emergency preparedness, and
proper technigue. The course must be completed prior to coaching or serving as an athletic activity sponsor. Each coach and
athletic activity sponsor must complete a course not less than ence during a two (2)-year period.

The Superintendent shall require that each person employed as a coach or athletic activity sponsor is qualified, has cleared a
background check required by State law and Policy 1521 or Policy 8120, and has received the training required by State law and this
policy. Additionally, before the Corporation hires or allows an individual to coach an Indiana High Schoo! Athletic Association
recognized sport, the Corporation must take the fotllowing steps:

A. ask him/her:

1. whether s/he is or has been accredited by the association; and

2. if s/he is or has been accredited by the association, whether his/her accreditation has ever been suspended or
revoked;

B. request references from him/her;
C. contact the references that s/he provides to the Corporation; and
D. contact the association to determine whether his/her accreditation has ever been suspended or revoked.

The Corporation shall make a report to the Department of Child Services If an administrator who is a coach has engaged in
suspected child abuse or neglect.

[THE FOLLOWING REPORTS ARE RECOMMENDED; CHOOSE THE OPTIONS THAT THE BOARD WISHES TO INCLUDE IN
THE POLICY}

The Corporation shall report to the association when an administrator who is a coach accredited by the association has been
convicted of an offense described in 1.C. 20-28-5-8(c) or of a known comparable offense in another state. These offenses include:
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A,
B.
C.

D.

The Corporation shall report suspected miscenduct by an administrator who is a coach that may constitute a crime to local law

Kidnapping {I.C. 35-42-3-2}.
Criminal Confinement (I.C. 35-42-3-3).
Rape (I.C. 35-42-4-1).

Criminal deviate conduct (I.C. 35-42-4-2) (before its repeal}.

. Child molesting (I.C. 35-42-4-3).

. Child exploitation (I.C. 35-42-4-4(b) or I.C. 35-42-4-4(c)).

. Vicarious sexual gratification (1.C.35-42-4-5).

. Child solicitation (1.C. 35-42-4-6).

. Child seduction (1.C. 35-42-4-5),

. Sexual misconduct with a minor (1.C. 35-42-4-9).

. Incest (I.C. 35-46-1-3).

. Dealing in or manufacturing cocaine or a narcotic drug (I.C. 35-48-4-1),
. Dealing in methamphetamine (1.C. 35-48-4-1.1).

. Manufacturing methamphetamine (I.C. 35-48-4-1.2).

. Dealing in a schedule I, II, or III controlled substance {1.C. 35-48-4-2).
. Dealing in a schedule 1V controlled substance (I.C. 35-48-4-3).

Q.

R.

Dealing in a schedule V controlled substance (I1.C. 35-48-4-4).

Dealing in a counterfeit substance (I.C. 35-48-4-5),

enforcement.

I.C. 20-26-14-9
I.C. 20-34-7
I.C. 20-34-8
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Book Policy Manual
Section Volume 32, No. 1 - October 2019
Title Revised Policy - Vol. 32, No. 1 - October 2019 - EMPLOYMENT OF PERSONNEL FOR
EXTRACURRICULAR ACTIVITIES
Code po3120.08
Status
Legal 1.C. 20-26-14-9
1.C. 20-34-7
1.C. 20-34-8
Adopted June 12, 2017
Last Revised July 11, 2022

3120.08 - EMPLOYMENT OF PERSONNEL FOR EXTRACURRICULAR ACTIVITIES

The School Board may find it necessary to employ members of the professional staff as coaches or activity sponsors.
The Board authorizes the Superintendent to recommend candidates for employment by the Board.

The Board requires that:

A. Prior to coaching football to students who are less than twenty (20) years of age, all head and assistant football coaches shall
complete a certified coaching education course approved by the Indiana Department of Education not less than once during a
two (2)-year period that:

1. is sport specific;
2. contains player safety content, including content on:
a. concussion awarenass;
b. equipment fitting;
c. heat emergency preparedness; and
d. proper technique;
3. requires a coach to complete a test demonstrating comprehension of the content of the course; and
4. awards a certificate of completion to a coach who successfully completes the course.
If the coach receives notice from the School Corporation that new information has been added to the course before
the end of the two (2)- year period, the coach must complete instruction and successfully complete a test concerning
the new information.

B. After June 30, 2017, prior to coaching students in grades 5 - 12, all head and assistant coaches of interscholastic sports other
than football, including cheerleading, shall complete a certified coaching education course approved by the Indiana
Depairtment of Education at least once during a two (2)-year period that:

1. contains player safety content on concussion awareness;

2. after December 31, 2018, includes content for prevention of or response to heat-related medical issues that may arise
from a student athlete's training;
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3. requires a coach to complete a test demonstrating comprehension of the content of the course; and
4. awards a certificate of completion to a coach who successfully completes the course.

If the coach receives notice from the Corporation that new information has been added to the course before the end of
the two (2)-year period, the coach must complete instruction and successfully complete a test concerning the new
information.

C. A head or assistant coach of an intramural sport other than football who is coaching students in grades 5 - 12 may elect to
complete the above- referenced certified coaching education course. If compliance with I1.C. 20- 34-7 is required by the
coaching certification requirements for the intramural sport that the head or assistant coach is coaching, the coach shall
complete the above-referenced certified coaching education course.

Additionally, the Board requires that:
A. All head and assistant coaches of students of any age participating in interscholastic or intramural sports other than football,
including the cheerleading, shall complete a certified coaching education course approved by the State Department of
Education at least once during a two (2)-year period that:

1. contains player safety content on concussion awareness;

2. includes content for prevention of or response to heat-related medical issues that may arise from a student athlete's
training;

3. requires a coach to complete a test demonstrating comprehension of the content of the course; and
4., awards a certificate of completion to a coach who successfully completes the course.

If the coach receives notice from the Corporation that new information has been added to the course before the end of the
two (2)-year period, the coach must complete instruction and successfully complete a test concerning the new information.

B. All coaches and athletic activity sponsors , other than football coaches, shall be required to complete a coaching education
course that contains player safety content on concussion awareness, equipment fitting, heat emergency preparedness, and
proper technique. The course must be completed prior to coaching or serving as an athletic activity sponsor. Each coach ( )
and athletic activity sponsor must complete a course not less than once during a two (2)-year period.

The Superintendent shall require that each person employed as a coach or athletic activity sponsor is qualified, has cleared a
background check required by State law and Policy 3121 or Policy 8120, and has received the training required by State law and this
policy. Additionally, before the Corporation hires or allows an individual to coach an Indiana High School Athletic Association
recognized sport, the Corporation must take the following steps:

A. ask him/her:

1. whether s/he is or has been accredited by the association; and

2. if s/he is or has been accredited by the association, whether his/her accreditation has ever been suspended or
revoked;

B. request references from him/her;
C. contact the references that s/he provides to the Corporation; and
D. contact the association to determine whether his/her accreditation has ever been suspended or revoked.

The Corporation shall make a report to the Department of Child Services if a professional staff member who is a coach has engaged
in suspected child abuse or neglect.

The Corporation shall report to the association when a professional staff member who is a coach accredited by the association has
been convicted of an offense described in I.C. 20-28-5-8(c) or of a known comparable offense in another state. These offenses
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include:

A. Kidnapping (I.C. 35-42-3-2).

B.

C.

D.

I o

—

Q.
R.

The Corporation shall report suspected misconduct by a professional staff member who is a coach that may constitute a crime to

Criminal Confinement (I.C. 35-42-3-3).
Rape (I.C. 35-42-4-1),

Criminal deviate conduct {I.C. 35-42-4-2) (before its repeal).

. Child melesting (I.C. 35-42-4-3).

. Child exploitation (I.C. 35-42-4-4(b} or I.C. 35-42-4-4(c)).

. Vicarious sexual gratification (I.C.35-42-4-5).

. Child solicitation (I.C. 35-42-4-6).

. Child seduction (I1.C. 35-42-4-5).

. Sexual misconduct with a minor (1.C. 35-42-4-9).

. Incest (I.C. 35-46-1-3).

. Dealing in or manufacturing cocaine or a narcotic drug (I.C. 35-48-4-1).
. Dealing in methamphetamine (I.C. 35-48-4-1.1).

. Manufacturing methamphetamine (1.C. 35-48-4-1.2).

. Dealing in a schedule I, II, or III controlled substance (I.C. 35-48-4-2).

. Dealing in a schedule IV controlled substance (I.C. 35-48-4-3).

Dealing in a schedule V controlled substance {1.C. 35-48-4-4),

Dealing in a counterfeit substance (I.C. 35-48-4-5).

local law enforcement.

I.C. 20-26-14-9
1.C, 20-34-7
I.C. 20-34-8
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Book Policy Manual
Section Volume 32, No. 1 - October 2019
Title TEACHER APPRECIATION GRANTS
Code p03220.01
Status
Legal I.C. 20-18-2-22

I.C. 20-28-1-7

I.C. 20-43-10-3.5

Adopted June 12, 2017

Last Revised July 11, 2022

3220.01 - TEACHER APPRECIATION GRANTS

The School Board shall adopt an annual policy concerning the distribution of teacher appreciation grants. This policy shall be
submitted to the Indiana Department of Education (IDOE) along with the School Corporation‘s staff performance evaluation plan
online as one (1) document by September 15 of each year.

Definitions:

For purposes of this policy, the following definitions apply:

The term "teacher" means a professional person whose position with the Corporation requires a license (as defined in 1.C. 20-28-1-
7) and whose primary responsibility is the instruction of students.

The term "license" refers to a document issued by the IDOE that grants permission to serve as a particular kind of teacher, The term
includes any certificate or permit issued by the IDOE.

Distribution of Annual Teacher Appreciation Grants:

Teacher appreciation grant funds received by the Corporation shall be distributed to licensed teachers who meet the following
criteria:

A. employed In the classroom (including providing instruction in a virtual classroom setting);
B. rated as Effective or Highly Effective on their most recent performance evaluation; and

C. employed by the Corperation as of December 1st of the year in which the teacher appreciation grant funds are received by
the Corporation.

The Corporation shall distribute the teacher appreciation grant funds as follows:
The Corporation shall not allocate a percentage of the Teacher Appreciation Grant funds recelved to provide a supplemental award to

each teacher with less than five (5) years of service who is rated as highly effective or effective on the most recent performance
evaluation.

A. A cash stipend as determined by the Superintendent shall be distributed to all teachers in the Corporation who are rated as
Effective; and
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B. A cash stipend In an amount that is twenty-five (25) percent (25%) more than the stipend given the teachers rated as
Effective shall be distributed to all teachers in the Corporation who are rated as Highly Effective,

If the Corporation is the local educational agency (LEA) or lead school corporation that administers a special education cooperative

or joint services program or a career and technical education program, including programs managed under 1.C, 20-26-10, 20-35-5,

20- 37, or I.C, 36-1-7, then it shall award teacher appreciation grant stipends to and carry out the other responsibilities of an

employing school corporation under this section for the teachers in the special education program or career and technical education

program with respect to the teacher appreciation grant funds it receives on behalf of those teachers. !

A stipend to an individual teacher in a particular year is not subject to collective bargaining but is discussable and is in addition to
the minimum salary or increases in the salary set under I.C, 20-28-9-1.5.

The Corporation shall distribute all stipends from a teacher appreciation grant to individual teachers within twenty (20) business
days of the date the IDOE distributes the teacher appreciation grant funds to the Corporation.
This policy shall be reviewed annually by the Board and shall be submitted to the IDOE annually by the Superintendent as indicated

above,

© Neola 2019
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Book Policy Manual
Section Volume 32, No. 1 - October 2019
Title Revised Policy - Vol. 32, No. 1 - October 2019 - SUPPLEMENTAL PAYMENTS FOR TEACHERS
Code p03220.02
Status
Legal I.C. 20-18-2-22
I.C. 20-28-1-7

1.C. 20-28-9-1.5

Adopted April 8, 2019

Last Revised July 11, 2022

3220.02 - SUPPLEMENTAL PAYMENTS FOR TEACHERS

The School Board authorizes the Superintendent to issue a supplemental payment in excess of the salary specified in the School
Corporation's compensation plan to the following teachers:

A. A teacher who teaches an advanced placement course or has earned a master's degree from an accredited postsecondary
educational institution in a content area directly related to the subject matter of a dual credit course; or another course
taught by the teacher.

B. A teacher who is a special education professional or who teaches in the areas of science, technolegy, engineering or
mathematics.

C. An elementary school teacher who earns a master's degree in math, reading, or literacy.
D. A teacher who teaches a career or technical education course.

Definitions:

For purposes of this policy, the following definitions apply:

The term “teacher” means a professional person whose position with the Corporation requires a license (as defined in 1.C. 20-28-1-
7) and whose primary responsibility is the instruction of students.

The term "license” refers to a document issued by the Indiana Department of Education (*IDOE”) that grants permission to serve as
a particular kind of teacher. The term includes any certificate or permit issued by the IDOE.

Discussion of Supplemental Payments:
A supplement provided under this policy is not subject to collective bargaining, but a discussion of the supplement must be held with
the exclusive representative of the Corporation’s teachers. Such a supplement is in addition to any salary increase permitted by I1.C.

20-28-9-1.5(b).

© Necla 2019
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Book Policy Manual
Section Volume 32, No. 1 - October 2019
Title Revised Policy - Vol. 32, No. 1 - October 2019 - EMPLOYMENT OF PERSONNEL FOR
EXTRACURRICULAR ACTIVITIES
Code po4120.08
Status
Legal I.C. 20-26-14-8
I1.C. 20-26-14-9
1.C. 20-34-7
1.C. 20-34-8
Adopted September 14, 2015
Last Revised July 11, 2022

4120.08 - EMPLOYMENT OF PERSONNEL FOR EXTRACURRICULAR ACTIVITIES

The School Board may find it necessary to employ on a part-time basis, coaches or activity sponsors who are not members of the
professional staff. Such part-time employees may be members of the Corporation's classified staff support staff or individuals from
the cornmunity or nearby areas.

The Board authorizes the Superintendent to recommend candidates for employment by the Board.

All part-time employees selected as coac'hes or activity sponsors who are not members of the professional staff are "at-will"
employees, Their employment can be terminated with or without cause at any time. No other representative of the Corporation has
the authority to enter into any agreement for employment for any specified period of time with such an employee.

The Board requires that:

A. Prior to coaching football to students who are less than twenty (20) years of age, all head and assistant football coaches shall
complete a certified coaching education course approved by the Indiana Department of Education not less than once during a
two (2)-year period that:

1. is sport specific;
2. contains player safety content, including content on:
a. concussion awareness;
b. equipment fitting;
C. heat emergency preparedness; and
d. proper technigue;

3. requires a coach to complete a test demonstrating comprehension of the content of the course; and

4. awards a certificate of completion to a coach who successfully
completes the course.

If the coach receives notice from the School Corporation that new information has been added to the course before

the end of the two (2)- year period, the coach must complete instruction and successfully complete a test concerning
the new information.

https://go.boarddocs.comfin/egreene/Board.nsf/Private?opendlogin# 13




6/1/22, 3:32 PM BoardDocs® PL
B. After June 30, 2017, prior to coaching students in grades 5 - 12, all head and assistant coaches of interscholastic sports other
than football, including cheerleading, shall complete a certified coaching education course approved by the Indiana
Department of Education at least once during a two (2)-year period that:
1. contains player safety content on concussion awareness;

2. after December 31, 2018, includes content for prevention of or response to heat-related medical issues that may arise
from a student athlete's training;

3. requires a coach to complete a test demonstrating comprehension of the content of the course; and
4. awards a certificate of completion to a coach who successfully completes the course.
If the coach receives notice from the Corporation that new information has been added to the course before the end of
the two (2)-year period, the coach must complete instruction and successfully complete a test concerning the new
information.
C. A head or assistant coach of an intramural sport other than football who is coaching students in grades 5 - 12 may elect to
complete the above- referenced certified coaching education course. If compliance with I.C. 20- 34-7 is required by the

coaching certification requirements for the intramural sport that the head or assistant coach is coaching, the coach shall
complete the above-referenced certified coaching education course.

Additionally, the Board requires that:
A. All head and assistant coaches of students of any age participating in interscholastic or intramural sports other than football,
including the cheerleading, shall complete a certified coaching education course approved by the State Department of
Education at least once during a two (2)-year period that:

1. contains player safety content on concussion awareness;

2. includes content for prevention of or response to heat-related medical issues that may arise from a student athlete's
training;

3. requires a coach to complete a test demonstrating comprehension of the content of the course; and
4, awards a certificate of completion to a coach who successfully completes the course.
If the coach receives notice from the Corporation that new information has been added to the course before the end of the
two (2)-year period, the coach must complete instruction and successfully complete a test concerning the new information.
B. All coaches and athletic activity sponsors , other than football coaches, shall be required to complete a coaching education
course that contains player safety content on concussion awareness, equipment fitting, heat emergency preparedness, and
proper technique. The course must be completed prior to coaching or serving as an athletic activity sponsor. Each coach and
athletic activity sponsor must complete a course not less than once during a two (2)-year period.
The Superintendent shall require that each person employed as a coach or athletic activity sponsor is qualified, has cleared a
background check required by State law and Policy 4121 or Policy 8120, and has received the training required by State law and this
policy. Additionally, before the Corporation hires or allows an individual to coach an Indiana High School Athletic Association
recognized sport, the Corporation must take the following steps:
A. ask him/her:

1. whether s/he is or has been accredited by the association; and

2. if s/he is or has been accredited by the association, whether his/her accreditation has ever been suspended or
revoked;

B. request references from him/her;
C. contact the references that s/he provides to the Corporation; and

D. contact the association to determine whether his/her accreditation has ever been suspended or revoked.
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The Corporation shall make a report to the Department of Child Services if a nonteaching coach has engaged in suspected child
abuse or neglect.

The Corporation shall report to the assoclation when a nonteaching coach accredited by the association has been convicted of an
offense described In I.C. 20-28-5-8(c) or of a known comparable offense in another state. These offenses include:

A. Kidnapping (I.C. 35-42-3-2}.

B. Criminal Confinement (I.C. 35-42-3-3).

C. Rape (L.C. 35-42-4-1).

D. Criminal deviate conduct (I.C., 35-42-4-2) (before its repeal).

E. Child molesting (I.C. 35-42-4-3).

F. Child exploitation (I.C. 35-42-4-4(b) or 1.C. 35-42-4-4(c)).

G. Vicarious sexual gratification (I.C.35-42-4-5).

H. Child solicitation (I.C. 35-42-4-6).

I. Child seduction (I.C. 35-42-4-5).

J. Sexual misconduct with a minor (I.C. 35-42-4-9),

K. Incest (I.C, 35-46-1-3),

L. Dealing in or manufacturing cocaine or a narcotic drug (I.C. 35-48-4-1).

M. Dealing in methamphetamine (1.C. 35-48-4-1.1).

N. Manufacturing methamphetamine (I.C. 35-48-4-1.2).

O. Dealing in a schedule I, II, or III controlled substance (I.C. 35-48-4-2}.

P. Dealing in a schedule IV controlled substance (I.C. 35-48-4-3).

Q. Dealing in a schedule V controlled substance (1.C. 35-48-4-4),

R, Dealing in a counterfeit substance (I.C, 35-48-4-5),

The Corporation shall report suspected misconduct by a nonteaching coach that may constitute a crime to local law enforcement.

1.C, 20-26-14-8
I.C. 20-26-14-9
1.C, 20-34-7
1.C. 20-34-8
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I.C. 20-18-2-11 (legal settlement defined)

I.C. 20-33-2-12 (transfer to another accredited or non-accredited school)

I.C. 20-33-8-17 (expulsion for lack of legal settlement)
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I.C. 20-26-11-2

1.C. 20-26-11-2.5 (divorced parent election)
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I.C. 20-26-11-6.5 (children of school employees)

I.C. 20-26-11-6.7 (nonpublic school students)

I.C. 20-26-11-32 (student transfer requests, HEA 1381 - 2013; SEA 108 - 2017)
I.C. 20-26-11-33 (non-transfer student attending alternative education program)

Plyer v. Doe, 457 U.S. 202 (1982) (State Statute denying free public education to illegal
immigrants violated the Equal Protection Clause of the Fourteenth Amendment)

Divorced Parents Agreement: http://www.doe.in.gov/sites/default/files/legal/formiii.pdf

Third Party Agreement:
http://www.doe.in.gov/sites/default/files/legal/custodialstatementinstructions.pdf

May 11, 2004

July 11, 2022

5111 - DETERMINATION OF LEGAL SETTLEMENT AND ELIGIBILITY FOR ENROLLMENT OF STUDENTS WITHOUT LEGAL
SETTLEMENT IN THE CORPORATION

The School Board establishes the following policy for determining student eligibility to attend the schools of this School Corporation.

A. The Board will educate, tuition-free, students who have legal settlement in the Corporation, and students enrolled according
to the requirements of I.C. 20-26-11.

B. Where the legal settlement of a student cannot reasonably be determined by reference to the residence of the student’s
parent or legal guardian and the student is being supported by and living with a person whose residence is within the
Corporation, the student may be enrolled without payment of tuition. If the parents are able to support the student and have
placed the student in the home of another person primarily for the purpose of attending school in this Corporation without
establishing legal guardianship as required by Indiana law, tuition will not be charged unless otherwise required by law .

C. A child who is placed in foster care by a court of competent jurisdiction shall be admitted tuition-free, without regard to
residency, to a school within the Corporation, as selected by the State Department of Human Services or the child placing
agency responsible for placement of that child.

D. Foreign students participating in a foreign-exchange program approved by the Indiana State Board of Education and living
with a resident host family will be admitted tuition-free.
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E. The Corporation will provide a free education to those students who are considered by Federal law to be illegal aliens, if the
student's parent or legal guardian has legal settlement within the Corporation, or considered to be homeless by criteria
established by the State (see Policy 5111.01 and AG 5111.01 - Homeless Students).

F. If a student’s legal settlement is changed after the student has begun attending school in the Corporation in any school year,
the effective date of withdrawal from the Corporation may, at the election of the parent, the student (if the student is at least
eighteen years of age), or a juvenile court conducting a proceeding under IC 31-34-20-5, IC 31-34-21-10, IC 31-37-19-26,
or IC 31-37-20-6 (or IC 31-6-4-18.5 before its repeal), be extended to the end of the semester in which the change of legal
settlement occurred. At the discretion of the Superintendent the effective date of withdrawal from the Corporation may be
extended to the end of that school year.

Students who have completed the eleventh grade in this Corporation and have changed legal settlement to another school
corporation may complete the twelfth grade in this Corporation.

Transportation from and to the site of the new legal settlement will not be provided by the School Corporation for a student

whose effective date of withdrawal is extended beyond the date of the change of legal settlement, unless the student has an
Individualized Education Program (IEP) in which transportation is required to be provided as a related service.

G. A married student living with a spouse or a married or unmarried emancipated minor is eligible to attend school without
payment of tuition if the student resides in the Corporation.

H. Children of Divorced Parents

Children of divorced parents may attend school in this Corporation without the payment of tuition if one (1) parent resides in
this Corporation and an election is made utilizing the "Custodial Statement and Agreement: Divorce, Separation, or
Abandonment" form provided by the Indiana State Board of Education.

The parent with physical custody of the student or the student, if the student is at least eighteen (18) years of age, must
notify the Superintendent of the school corporation in which the parents/student seek to have the student enrolled of their
election to enroll the student in the Corporation. The election shall be made on a yearly basis and applies throughout the
school year unless the student's parent no longer resides within the attendance area of the Corporation.

I. A student who has been expelled from another school corporation or who is expelled from a nonpublic school or withdraws
from a public or a nonpublic school to avoid expulsion may be enrolled in the Corporation in compliance with 1.C. 20-33-8-20
during the actual or proposed expulsion if:

1. the student's parent informs the Corporation of the student's expulsion or withdrawal to avoid expulsion;
2. the Corporation consents to the student's enrollment;

3. the student agrees to the terms and conditions of enrollment established by the Corporation.
Such students will not be charged unless otherwise required by law .

If a student's parent fails to inform the Corporation of the expulsion or withdrawal to avoid expulsion or the student fails to
follow the terms and conditions established for enroliment, the Corporation may withdraw consent and prohibit the student's
enrollment during the period of the actual or proposed expulsion. Before consent is withdrawn, the student must be given an
opportunity for an informal meeting with the principal. At the informal meeting, the student is entitled to:

1. a written or verbal statement of the reasons for the withdrawal of consent;

2. a summary of the evidence against him/her;

3. an opportunity to explain his/her conduct.

4. Students whose parents do not have legal settlement within the Corporation but who present evidence that they will move
into the Corporation within a short period of time may enroll in the schools of this Corporation as tuition students for the time
not in residence.

5. Students who do not have legal settlement may/will be enrolled in the special education program of this Corporation pursuant
to the provisions of a Cooperative agreement.

6. Nonresident students may be accepted into the Summer School Program provided by this Corporation.

Transfer Students
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Transfer Student Whose Parent Is Employed by the Corporation:

The Corporation shall accept a transferring student who does not have legal settlement in the Corporation and whose parent is a
current employee of the Corporation who resides in Indiana if the Corporation has the capacity to accept the student. If the number
of students who request to transfer to the Corporation under this section causes the Corporation to exceed its maximum student
capacity, the Board shall determine which students will be admitted as transfer students by a random drawing in a public meeting.

Nonpublic School Transfer Student

The Corporation shall accept a transferring student who resides in Indiana and who does not have legal settlement in the
Corporation if:

A. the student attended an accredited nonpublic elementary school located in the attendance area of the Corporation for at least
two (2) school years immediately preceding the school year in which the student transfers to a high school in the Corporation

under this section;

B. the student is transferring because the accredited nonpublic school from which the student is transferring does not offer
grades 9 through 12;

C. the majority of the students in the same grade as the transferring student at the accredited nonpublic school have legal
settlement in the Corporation and will attend a school under the authority of the Corporation; and

D. the Corporation has the capacity to accept students.
If the number of students who request to transfer to the Corporation under this section causes the Corporation to exceed its
maximum student capacity, the Board shall determine which students will be admitted as transfer students by a random drawing in a

public meeting.

In addition to students with legal settlement in the Corporation, students without legal settlement in the Corporation (hereafter
referred to as "transfer students") will be enrolled in compliance with I.C. 20-26-11-32 and the following procedure:

A, By May 31, the Board will establish the number of transfer students that can be accepted in each building and grade level.

B. The Board will establish a date by which requests to enroll a transfer student must be submitted to the Superintendent. This
date shall be submitted to the Indiana Department of Education and published on the Corporation Internet website.

C. Requests to enroll a student without legal settlement in the Corporation shall not be denied if the student to be transferred:
1. has been enrolled in the Corporation in the prior school year;
2. is a member of a household in which any other member of the household is a student in the transferee school; or
3. has a parent who is an employee of the Corporation and has a salary of at least $8,000.

D. If the number of requests to enroll in each building and grade level exceeds the number established by the Board reduced by
the number of transfers that may not be denied as described in paragraph (C) above, the students to be enrolled in each
building and grade level shall be determined by random selection in which each application submitted on or before the date
established by the Board pursuant to paragraph (A) above has an equal chance of being selected.

Pursuant to State law, the Board may deny a student’s application to transfer to the Corporation, discontinue enrcllment of a
transfer student currently attending, rescind approval of a student approved to attend in a subsequent year, or establish terms or
conditions for enrollment or for continued enroliment in a subsequent school year, if:

A. during the preceding twelve (12) months, the student has been suspended or expelled for:

1. ten (10) or more school days;
2. possession of a firearm, deadly weapon, or a destructive device;

3. causing physical injury to a student, school employee or visitor to the school; or

4. a violation of the Corporation's drug or alcohol rules.
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B. the student has had a history of unexcused absences, and the Board belleves that, based upon the location of the student's
residence, attendance would be a problem for the student if the student is enrolled in the Corporation.

For purposes of computing the number of days of suspension of the student requesting enroliment, student discipline received from
a teacher pursuant to 1.C. 20-33-8-25(b)(7} and I.C. 20-26-11-32(j) shall be included in the calculation of the number of school
days that a student has been suspended,

Transportation will not be provided by the School Corporation for transfer students accepted for enrollment unless the transfer
student has an Individualized Education Program (IEP) in which transportation is required to be provided as a related service.

No transfer student shall be accepted for enrollment for athletic reasons.
Transfer students will not be charged unless otherwise required by law.

I.C. 20-18-2-11 (legal settlement defined)

1.C. 20-33-2-12 {transfer to another accredited or non-accredited school)

I.C, 20-33-8-17 {expulsion for lack of legal settlement)

I.C. 20-26-11-1 (residence defined)

1.C. 20-26-11-2

I.C. 20-26-11-2.5 {divorced parent election)

I.C. 20-26-11-6(e) (option to not charge transfer tuition)

1.C. 20-26-11-6.5 (children of school employees)

I.C. 20-26-11-6.7 (nenpublic school students)

I.C. 20-26-11-32 (student transfer reguests, HEA 1381 - 2013;

SEA 108 - 2017)

I.C. 20-26-11-33 (non-transfer student attending alternative education program)

Plyer v. Doe, 457 U.S. 202 {1982) (State Statute denying free public education to illegal immigrants violated the Equal Protection
Clause of the Fourteenth Amendment)

Divorced Parents Agreement: http://www.doe.in.gov/sites/default/files/legal/formiii.pdf

Third Party Agreement: http://www.doe.in.gov/sites/default/files/legal/custodialstatementinstructions.pdf
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Title Revised Policy - Viol. 32, No. 1 - October 2019 - HOMELESS STUDENTS
Code po5111.01
Status
Legal 42 U.S.C. 11431 et seq. (McKinney - Vento Homeless Act)
I.C. 20-26-11-15
I.C. 20-27-12
1.C. 20-50-1-1
1.C. 20-50-1-3
I.C. 20-50-1-5
I.C. 20-50-1-6

Indiana Enroliment and School Placement Dispute Resolution Procedures,
http://www.doe.in.gov/sites/default/files/student- services/dispute-process_0.pdf

Adopted July 13, 2004

Last Revised July 11, 2022

5111.01 - HOMELESS STUDENTS

Definitions

Children who are identified as meeting the Federal definition of "homeless" will be provided a free appropriate public education
{FAPE) in the same manner as all other students of the School Corporation. To that end, homeless students will not be stigmatized or
segregated on the basis of their status as homeless. The Corporation shall establish safeguards that protect homeless students from
discrimination on the basis of their homelessness. The Corporation shall regularly review and revise its policies, including school
discipline policies that impact homeless students, including those who may be a member of any of the Protected Classes (Policy
2260).

Homeless children and youth are defined as individuals who lack a fixed, regular, and adequate nighttime residence, and include
children and youth who meet any of the following criteria:

A. share the housing of cther persons due to loss of housing, economic hardship, or similar reason

B. live in motels, hotels, trailer parks, or camping grounds due to a lack of alternative adequate accommodations
C. live in emergency or transitional shelters

D. are abandoned in hospitals

E. have a primary nighttime residence that is a public or private place not designed for, or ordinarily used as, & regular sleeping
accommodation for human beings, or

F. live in a car, park, public space, abandoned building, substandard housing1, bus or train station, or similar setting

Pursuant to the McKinney-Vento Act, an unaccompanied youth includes a homeless child or youth under the age of twenty-one (21)
and not in the physical custody of a parent or guardian,

Additionally, pursuant to Federal and State law, children or youth who are experiencing homelessness also includes migratory
children who are living in circumstances described in A-F above.

https://go.boarddocs.com/infegreene/Board.nsf/Private?open&loging 1/56




6/1/22, 3:33 PM BoardDocs® PL

Services to Homeless Children and Youth
The Corporation will provide services to homeless students that are comparable to other students in the Corporation, including:
A. transportation services;

B. public preschool programs and other educational programs and services for which the homeless student meets eligibility
criteria including:

1. Title I programs;

2. programs for students with disabilities;

3. programs for English Learners (ELs) (i.e., students with Limited English Proficiency (LEP));
4, programs in career and technical education;

5. programs for gifted and talented students;

6. school nutrition programs; and

7. before- and after-school programs.

The Superintendent will appoint a Liaison for Homeless Children who will perform the duties as assigned by the Superintendent.
Additionally, the Liaison will coordinate and collaborate with the State Coordinator for Education of Homeless Children, child welfare
agencies, and community and school personnel responsible for the provision of education and related services to homeless children
and youths. For more information on the role of the Liaison, refer to AG 5111.01.

School Stability

Maintaining a stable school environment is crucial to a homeless student’s success in school. To ensure stability, the Corporation
must make school placement determinations based on the "best interest" of the homeless child or youth based on student-centered
factors. The Corporation must:

A. continue the student’s education in the school of origin for the duration of homelessness when a family becomes homeless
between academic years or during an academic year; and for the remainder of the academic year even if the child or youth
becomes permanently housed during an academic year; or

B. enroll the student in any public school that non-homeless students who live in the attendance area in which the child or
youth, or the family of the child or youth, is actually living are eligible to attend.

When determining a child or youth’s best interest, the Corporation must assume that keeping the homeless student in the school of
origin is in that student’s best interest, except when doing so is contrary to the request of the student’s parent or guardian, or the
student if he or she is an unaccompanied youth. The school of origin is the school the student attended or enrolled in when
permanently housed, including a public preschool. The school of origin also includes the designated receiving school at the next level
for feeder school patterns, when the student completes the final grade level at the school of origin.

When determining the student’s best interest, the Corporation also must consider student-centered factors, including the impact of
mobility on achievement, education, health, and safety of homeless students and give priority to the request of the student’s parent
or guardian, or youth (if an unaccompanied youth). The Corporation also considers the school placement of siblings when making
this determination.

If the Corporation finds that it is not in the student’s best interest to attend the school of origin or the school requested by the
parent, guardian or unaccompanied youth, the Corporation must provide the individual with a written explanation and reason for the
determination in a manner and form understandable to the parent, guardian or unaccompanied youth. This written explanation will
include appeal rights and be provided in a timely manner.

Immediate Enrollment
The Corporation has an obligation to remove barriers to the enrollment and retention of homeless students. If a school other than
the student’s school of origin is chosen on the basis of a best interest determination, the homeless student must be enrolled

immediately, even if the student does not have the documentation typically necessary for enrollment, such as immunization and
other required health records, proof of residency, proof of guardianship, birth certificate or previous academic records. The homeless
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student also must be enrolled immediately regardless of whether the student missed application or enrollment deadlines during the
period of homelessness or has outstanding fines or fees.

The enrolling school must contact the school last attended by the homeless student immediately to obtain relevant academic or
other records. If the student needs immunization or other health records, the enrolling school must refer the parent, guardian or
unaccompanied youth immediately to the local liaison, who will help obtain the immunizations, screenings or other required health
records. Records usually maintained by the school must be kept so that they are available in a timely fashion if the child enters a
new school or school corporation. These records include immunization or other required health records, academic records, birth
certificates, guardianship records, and evaluations for special services or programs. Procedures for inter-State records transfer
between schools should be taken into account in order to facilitate immediate enrollment.

In addition, it shall be the Corporation’s responsibility to make sure that, once identified for services, the homeless student is
attending classes and not facing barriers to accessing academic and extracurricular activities, including magnet school, summer
school, career and technical education, advanced placement, online learning, and charter school programs (if available).

Transportation

The Corporation promptly shall provide homeless students with transportation services that are comparable to those available to
non- homeless students. At the request of the parent or guardian, or the liaison in the case of an unaccompanied youth, the
Corporation shall provide, or arrange for, transportation to and from the student’s school of origin.

A. If the homeless student continues to live in the Corporation, transportation shall be provided, or the Corporation shall arrange
for the student’s transportation, to/from his/her school of origin.

B. If the homeless student resides in another school corporation, but the best interest determination is that the student should
continue his/her education at the school of origin in the Corporation, the Corporation and the school corporation in which the
student now resides shall agree upon a method to equitably apportion responsibility for and costs of transportation to the
school of origin.

Until an agreement is reached, the Corporation shall assume responsibility to transport the student from the school
corporation of residence to the school of origin in the Corporation. Because Federal law requires that the responsibility and
costs to be shared equally, the school corporation of residence shall be invoiced for its share of the costs of transportation.

C. If the homeless student resides in the Corporation, but the best interest determination is that the student should continue
his/her education at the school of origin in another corporation, the Corporation and the school corporation in which the
student’s school of origin is located shall agree upon a method to equitably apportion responsibility for and costs of
transportation to the school of origin.

Until an agreement is reached, the Corporation shall assume responsibility to transport the student to the school of origin in
the other school corporation. Because Federal law requires the responsibility for and costs of transportation services to be
shared equally, the school corporation in which the school of origin is located shall be invoiced for its share of the costs of
transportation.

D. When the student obtains permanent housing, transportation shall be provided to and from the school of origin until the end
of the school year.

The mode of transportation shall be determined in consultation with the parent or guardian and shall be based on the best interest
of the student,

In accordance with Federal law, the above transportation requirements apply during the resolution of any dispute. The Corporation
will work with the State to resolve transportation disputes with other school corporations. Until the corporations reach agreement,
the responsibility for and costs of transportation shall be shared equally.

If the disputing school corporation is in another State, the Corporation will turn to the State for assistance as Federal guidance says
that both States should try to arrange an agreement for the school corporations.

Dispute Resolution
Homeless families and youths have the right to challenge placement and enrollment decisions. If a dispute arises between a school
and a parent, guardian or unaccompanied youth regarding eligibility, school selection, or enrollment of a homeless student, the

Corporation must follow its dispute resolution procedures, consistent with the State’s procedures. If such a dispute occurs, the
Corporation will enroll the homeless student immediately in the school in which enrollment is sought pending final resolution of the
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dispute, including all appeals. The student will receive all services for which s/he is eligible until all disputes and appeals are
resolved. :

Pursuant to Federal and State law and this policy, the Corporation will provide the parent, guardian or unaccompanied youth with a
written explanation of all decisions regarding school selection and enrollment made by the Corporation, along with a written
explanation of appeal rights.

The Corporation’s notice and written explanation about the reason for its decision will include, at a minimum, an explanation of how
the school reached its decision regarding eligibility, school selection, or enrollment, including the following:

A. a description of the proposed or refused action by the school,

B. an explanation of why the action is proposed or refused,

C. a description of other options the school considered and why those options were rejected,

D. a description of any other relevant factors to the school’s decision and information related to the eligibility or best interest
determination such as the facts, witnesses, and evidence relied upon and their sources, and

E. an appropriate timeline to ensure deadlines are not missed.

The Corporation’s notice and written explanation shall include contact information for the Liaison and the State Coordinator, and a
brief description of the roles of each. The Corporation’s notice and written explanation also shall inform the parent, guardian or
unaccompanied youth that the Liaison is responsible for providing information describing the State-level dispute resolution process
and distributing the appropriate forms, if any, to all parties wanting to file an appeal.

To initiate the State-level appeals process, the parent, guardian, or unaccompanied youth may submit a written request to appeal
the Corporation’s decision to the State Coordinator for Education of Homeless Children at the Indiana Department of Education
(IDOE).

Any such appeal must be filed within fourteen (14) days of the parent’s receipt of the Corporation’s notification of the placement
decision.

All decisions and notices shall be drafted in a language and format appropriate for low-literacy, limited vision readers, and individuals
with disabilities.

For children and youth and/or parents or guardians who are English Learners or whose dominant language is not English, the
Corporation will provide translation and interpretation services in connection with all phases of the dispute resolution process
pursuant to Federal laws.

The Corporation also will provide electronic notices via email if the parent, guardian or unaccompanied youth has access to email
followed by a written notice provided in person or sent by mail.

Homeless Children in Preschool

Homeless preschool-aged children and their families shall be provided equal access to the educational services for which they are
eligible, including preschool programs, such as the Head Start program, administered by the Corporation. Additionally, the homeless
child must remain in the public preschool of origin, unless a determination is made that it is not in the child’s best interest. When
making such a decision on the student’s best interest, the Corporation takes into account the same factors as it does for any
student, regardless of age. It also considers pre-school age-specific factors, such as: 1) the child’s attachment to preschool teachers
and staff; 2) the impact of school climate on the child, including school safety; 3) the quality and availability of services to meet the
child’s needs, including health, developmental, and social-emotional needs; and 4) travel time to and from school.

The Corporation shall provide transportation services as described in the section above. Further, it is the Corporation’s responsibility
to provide the child with transportation to the school of origin even if the homeless preschooler who is enrolled in a public preschool
in the Corporation moves to another school corporation that does not provide widely available or universal preschool.

Public Notice

In addition to notifying the parent or guardian of the homeless student or the unaccompanied youth of the applicable rights
described above, the Corporation shall post public notice of educational rights of children and youth experiencing homelessness in
each school. In addition, the Corporation shall post public notice of the McKinney-Vento rights in places that homeless populations
frequent, such as shelters, soup kitchens, and libraries, in @ manner and form understandable to the parents, guardians and
unaccompanied youths. The Corporation also shall post a list of homeless students' rights on its Internet website.
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Records

The local liaison will assist the homeless students and their parent(s}) or guardian{s) or unaccompanied youths in their efforts to
provide documentation to meet State and local requirements for entry into school.

All records for homeless students shall be maintained, subject to the protections of the Family Educational Rights and Privacy Act
(FERPAY and Policy 8330, and in such a manner so that they are available in a timely fashion and can be transferred promptly to the
appropriate parties, as required. Pursuant to the McKinney-Vento Act, information regarding a homeless student’s living situation is
not considered directory information and must be provided the same protections as other non-directory personally identifiable
information (PII) contained in student education records under FERPA. The Corporation shall incorporate practices to protect student
privacy as described in AG 5111.01, AG 8330, and in accordance with the provisions of the Violence Against Women Act (VAWA) and
the Family Violence Prevention and Services Act (FVPSA).

No Board policy, administrative procedure, or practice will be interpreted or applied in such a way as to inhibit the enrollment,
attendance, or schoo!l success of homeless children.

Staff Training

The Corporation shall provide professional development training to school staff, including teachers, paraprofessionals, and school
support staff, at least one (1) time per year. The development training shall include:

A. the definitiocn of homelessness;
B. signs of homelessness; and
C. steps to take when a homeless student is identified.

The Corporation shall provide professional development training to specialized instructional support personnel that is designed to
heighten the understanding and sensitivity of the personnel to:

A. the needs of homeless children and youths;
B. the rights of homeless children and youths under the McKinney-Vento Act; and
C. the specific educational needs of homeless children and youths.

INOTE: According to non-regulatory guidance from the U.S. Department of Education, standards for adequate housing may vary by
locality. Please see Education for Homeless Children and Youth Programs, Non-Regulatory Guidance, U.S. Department of Education
{ED), for factors to consider when determining whether a child or youth is living in "substandard housing."

42 U.5.C. 11431 et seq. (McKinney - Vento Homeless Act)

1.C. 20-26-11-15

I.C. 20-27-12

I1.C. 20-50-1-1

1.C. 20-50-1-3

I.C. 20-50-1-5

I.C. 20-50-1-6

Indiana Enrollment and School Placement Dispute Resolution Procedures, http://www.doe.in.gov/sites/default/files/student-
services/dispute-process_0.pdf
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Section Volume 32, No, 1 - October 2019

Title Revised Policy - Vol. 32, No. 1 - October 2019 - RELEASED TIME FOR RELIGICUS
INSTRUCTION

Code po5223

Status

Legal I.C. 20-33-2-19

Adopted July 11, 2022

5223 - RELEASED TIME FOR RELIGIOUS INSTRUCTION

The School Board desires to cooperate with those parents who wish to provide for religious instruction for their children but also
recognizes its responsibility to enforce the attendance requirements of the State.

Upon the signed written request of a student's parent, the Board will allow exceptions to the student's continuous attendance at
school for religious instruction outside the school building for no more than 120 minutes per week. The religious instruction must be

conducted by a church, association of churches, or an association that is organized for religious instruction and incorporated under
Indiana law.

A student must be properly registered and a copy of such registration must be filed with the principal.

A student who attends a school for religious instruction under the provisions of this policy shall receive the same attendance credit
that the student would receive for attendance in the public schoo! for the same length of time,

The time for release for religious instruction or education shall be arranged by the principal. S/He also will assure the appropriate
continuance of the instructional program in the public school during such release times.

High school students may earn not more than two (2) elective academic credits for coursework completed during released time for
religious instruction. To earn credit the following conditions must be met:

A. Classes in religious instruction are evaluated on the basis of purely secular criteria in substantially the same manner as
similar classes taken by a student at a nonpublic secondary school who transfers to a public school are evaluated to
determine whether the student receives credit for the classes. Classes will be evaluated based upon secular criteria, which
may inciude:

1. The number of hours of instructional time.
2. A review of the course syllabus that reflects the course requirements and materials.
3. Methods of assessment used In the course,

4. Whether the course is taught by a licensed teacher.

B. The determination to award academic credit is neutral as to, and does not invelve any test for, refigious content or
denominational affiliation.

C. A student who attends religious instruction for credit shall first seek to use a time period during the instructional day (as
defined in 1.C. 20-30-2-2) that is not devoted to student instructional time to attend the religious instruction. If a student is
not able to attend religious instruction at a time other than during student instructional time, the student may not be
released to attend religious instruction for the 120 minutes per week previously stated in this policy.
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No solicitation for attendance at religious instruction shall be permitted on Corporation premises. No staff member shall encourage
or discourage participation in any religious instructional program.
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Adopted November 8, 2010
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5335 - CARE OF STUDENTS WITH CHRONIC HEALTH CONDITIC}NS1

Students with chronic health conditions will be provided with a free appropriate public education if determined eligible under the
Individuals with Disabilities Education Act ("IDEA") or Section 504 of the Rehabilitation Act of 1973 ("Section 504"). If their
impairment does not require specially designed instruction for them to benefit educationally, they may be eligible for
accommodations to, modifications of, or interventions in the regular classroom, curriculum, or activity (i.e., the school setting) so
that they have the same access to an education as students without disabilities. Such accommodations/modifications/interventions
may be provided pursuant to a Section 504 Plan (Form 2260.01 F13),

All information regarding student identification, health care management, and emergency care shall be safeguarded as personally
identifiable information in accordance with Policy 8330 and Policy 8350.

Chronic health conditions, for the purposes of this policy, shall include:
A. "peanut” and other food allergies;
B. allergies;
C. asthma;
D. diabetes;

E. seizure disorder;
The coordinated school health practices for management of a chronic health condition shall provide for:

A. coordination of health care management activities by School Corporation staff;

B. identification of individuals with chronic health conditions;

C. health care action plans (individual development of "IHP"s);

D. communication among school staff who interact with children with chronic health conditions;

E. awareness and training of school staff regarding Corporation policy on acute and routine management of chronic health
conditions, information on signs and treatment of chronic health conditions, medication and administration, and emergency
protocols for dealing with reactions in "unusual” situations such as field trips.

School health practices shall provide students with chronic health conditions the opportunity for:

A. full participation in physical activities when students are well;
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B. modified activities as indicated by the student's IHP, 504 plan, or Individualized Education Program ("IEP");

C. access to preventative medications before activity (as prescribed by their medical providers) and immediate access to
emergency medications during activity;

D. communication regarding student health status between parents, physicians, teachers {particularly physical education
teachers}), and coaches.

Healthcare management activities may include:

A. procedures to obtain, maintain, and utilize a written IHP, signed by the child's parents and physician, for each student with a
chronic health condition;

B. a standard emergency protocol in place for students experiencing a distress reaction if they do not have a written IHP on
site; '

C. established communication strategies for students to use to tell an adult they may be having a health-related problem;

D. procedures for students to have immediate access to medications in accordance with Policy 5330 and AG 5330 that allow
students to self-care and self-administer medications, inhalers, and Epi-pens, as prescribed by a medical professional and
approved by parents/guardians; )

E. prevention strategies to avoid causal elements;

F. case management for students with frequent school absences, school health office visits, emergency department visits, or
hospitalizations due to chronic health conditions;

G. otherwise attending to the management and care of the student's chronic health condition in the classroom, in any area of
the school or school grounds, or at any school-related activity or event.

Staff will be trained about chronic health conditions and their control at a minimum annually in each school in which there is a
student with a chronic health condition.

This training shall include;
A. education abeut chronic health conditions;
B. the management procedures that the student and/or school personnel will be responsible for during the school day;
C. the early warning signs of chronic health conditions;
D. what to do in case of a distress reaction;

E. special planning needed for school functions such as parties, field trips, before and after-school activities, particularly those
involving physical activity or exercise;

F. reporting procedures for changes in the student's physical or emotional behavior and condition; and
G. access to appropriate consulting health professionals to address questions about chronic health conditions.

Designated staff who have responsibility for specialized services such as giving inhaler treatments or injections, or conducting
glucose and/or ketone tests shall be provided training specific to the procedures, at least annually, by a licensed health care
professional.

All applicants for employment with the Corporation who will have direct, ongoing contact with children within the scope of the
applicant's employment shall attend, before or not later than thirty {30) days after the start date of the applicant's employment,
training concerning recognition of the signs and symptoms of selzures and the appropriate steps to be taken to respond to these
symptoms. Additionally, all Corporation employees who have direct, ongoing contact with children within the scope of the employee's
employment shall attend training concerning recognition of the signs and symptoms of seizures and the appropriate steps to be
taken to respond to these symptoms at least once every five {5) years. The format of the training required under this section may
include:

A. an in-person presentation;
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B. an electronic or technology based medium, including self-review modules available on an online system;
C. an individual program of study designated materials; or
D. any other current method approved by the School Board that is consistent with current professional development standards.

The training required under this section must be during the Corporation employee's contracted day or at a time chosen by the
employee. The training required under this section shall count toward the requirements for professional development required by the
Board. The training requirements must be consistent with the training programs and guidelines developed by the Epilepsy
Foundation of America or a successor organization.

The school nurse shall maintain a copy of the training program and the records of training completed by Corporation employees.

Communication by Corporation personnel with the student's parents/guardians and health care providers is to begin as soon as the
student with a chronic health condition is identified. In the absence of school nursing services, the principal will contact the
parents/guardians to discuss the need for written physician's instructions and an IHP for the student with a chronic health condition
to be completed and provided to the school as soon as possible. The plan shall clearly state all accommodations and emergency care
procedures for the student with a chronic health condition during school hours or at a school-related event or activity. IHPs shall be
accessible to designated staff in case of a distress reaction, or suspected onset of medical distress.

If the Corporation receives a seizure management and treatment plan for a student that was developed by the student's health care
provider, the following requirements must be met:

A. The Corporation shall maintain the seizure management and treatment plan on file at the school that the student attends.

B. The school nurse for the Corporation shall develop an IHP for the student that applies to the student during the school day or
while the student is participating in a school-sponsored activity.

C. A school nurse, or the school nurse's designee, shall be available to perform the tasks necessary to implement the student's
IHP during the school day or while the student is participating in a school-sponsored activity.

Except in an emergency, the Corporation shall allow the student to attend to the management and care of his/her chronic health
condition, as provided in the IHP.

The Corporation shall provide an information sheet to the individual who is responsible for providing transportation for or supervising
a student with a chronic health condition during an off-campus school-related activity that:

A. identifies the student with a chronic health condition;

B. identifies potential emergencies that may occur as a result of the chronic health conditions and appropriate responses to an
emergency; and

C. provides the telephone number of a contact in case an emergency occurs.
LA chronic condition is a human health condition or disease that is persistent or otherwise long-lasting in its effects. The term
chronic is usually applied when the course of the disease lasts more than three (3) months. Common chronic diseases include
arthritis, asthma, cancer, COPD, diabetes, HIV/AIDS, and seizure disorder.

I.C. 20-28-3-9
I.C. 20-34-3-26
I.C. 20-34-5
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Code po5600
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Legal I.C. 20-26-5-32
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5600 - STUDENT DISCIPLINE

The School Board acknowledges that conduct is closely related to learning and that an effective instructional program requires an
orderly school environment, which is, in part, reflected in the behavior of students.

The Board believes that students should learn to assume responsibility for their own behavior and the consequences of their actions.
The Board requires each student of this School Corporation to adhere to the Code of Conduct promulgated by the administration and
to submit to such disciplinary measures as are appropriately assigned for infraction of those rules. Such rules shall require that
students:

A. conform to reasonable standards of socially acceptable behavior;

B. respect the person and property of others;

C. preserve the degree of order necessary to the educational program in which they are engaged;

D. respect the rights of others;

E. obey constituted authority and respond to those who hold that authority.
The Superintendent will promulgate administrative guidelines for student conduct which carry out the purposes of this policy and:

A, are not arbitrary but bear a reascnable relationship to the need te maintain a school environment conducive to learning;

B. do not discriminate among students;

C. do not demean students;

D. do not viclate any individual rights constitutionally guaranteed to students.
The Superintendent will designate sanctions for the infractions of rules, excluding corporal punishment, which:

A. relate in kind and degree to the infraction;

B. help the student learn to take responsibility for his/her actions;

C. are directed, where possible, to reduce the effects of any harm which may have been caused by the student’s misconduct.
The Superintendent shall publish to all students and their parents the rules of this Corporation regarding student conduct, the

sanctions which may be imposed for breach of those rules, and the due-process procedures that will be followed in administering the
Code of Conduct. Parents, and students who are eighteen (18) years or older, will be provided a form which is to be signed and
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returned to the school principal confirming that the Code of Conduct has been read and is understood. Failure to return the form
shall have no effect on the utilization of the disciplinary actions contained in the Code with that student.

The Superintendent will appoint a committee of staff members to review rules of student conduct annually and to advise on
alterations and modifications.

The Superintendent will report to the Board periodically the methods of discipline used and the incidents of those types of student
misconduct designated by the Board.

The administration shall have the authority to assign discipline to students, subject to Corporation administrative guidelines and the
student's due process rights to notice, hearing, and appeal.

Teachers and other employees of this Board having authority over students shall have the authority to take such means as may be
necessary to control the disorderly conduct of students in all situations and in all places where such students are within the
jurisdiction of this Board.

No student is to be detained after the close of the regular school day unless the student's parent has been contacted and informed
that the student will be detained or other suitable transportation arrangements have been made.

1.C. 20-26-5-32
I.C. 20-33-8-1 et seq.
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5610 - SUSPENSION AND EXPULSION OF STUDENTS

The School Board recognizes that removal from the educational programs of the School Corporation, whether by suspension or
expulsion, is the most severe sanction that can be imposed on a student in this Corporation and one that cannot be imposed without
due process since removal deprives a child of the right to an education.

No student is to be suspended and/or expelled from an activity, program, or a school unless his/her behavior represents misconduct
or substantial disobedience while the student is on school grounds immediately before or during school hours, or immediately after
school hours, or at any other time when the school is being used by a school group; off school grounds at a school activity, function,
or event; or traveling to or from school or a school activity, function, or event.

In addition to the grounds specified above, a student may be suspended or expelled for engaging in unlawful activity on or off school
grounds if the unlawful activity may reasonably be considered to be an interference with school purposes or an educational function,
or the student's removal is necessary to restore order or protect persons on school property, including any unlawful activity during
weekends, holidays, other school breaks, and the summer period when a student may not be attending classes or other school
functions.

Furthermore, a student may be suspended or expelled for bullying, regardless of the physical location in which the bullying occurred,
whenever:

A. the individual committing the bullying behavior and any of the intended targets of the bullying behavior are students
attending a school within a school corporation; and

B. disciplinary action is reasonably necessary to avoid substantial interference with school discipline or prevent an unreasonable
threat to the rights of others to a safe and peaceful learning environment.

A Student Code of Conduct, approved by the Board, shall specify the procedures to be followed by school officials when
administering this policy. In addition to the procedural safeguards and definitions set out in this policy and the student/parent
handbook, the procedures set forth in Policy 5605 shall apply to students identified as disabled under IDEA.

For purposes of this policy and the Superintendent's administrative guidelines, the following definitions shall apply:

A. "Suspension" means any disciplinary action that does not constitute an expulsion whereby a student is separated from school
attendance for a period not to exceed ten (10) school days. A student may be suspended for a longer period of time in
accordance with the provisions of [.C. 20-33- 8-23 pending expulsion.

If a student is suspended, the student is required to complete all assignments and school work assigned during the period of
the student's suspension. The principal or the principal's designee shall ensure that the student receives notice of any
assignments or school work due and teacher contact information in the event that the student has questions regarding the
assignments or schoolwork. The student shall be allowed to make up missed tests or quizzes when the student returns to
school.

B. "Expulsion" means a disciplinary or other action whereby a student is:
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1. separated from school attendance for a period exceeding ten (10) school days;

2. separated from school attendance for the balance of the current semester or current year unless a student is
permitted to complete required examinations in order to receive credit for courses taken in the current semester or
current year; or

3. separated from school attendance for at least one (1) calendar year pursuant to 1.C. 20-33-8-16 for possession of
firearms, deadly weapons or destructive devices, which may include an assignment to attend an alternative school, an
alternative educational program, or a homebound educational program.

The term does not include situations when a student is disciplined under I.C. 20-33-8-25, removed from school pursuant to
1.C. 20-34-3-9, or removed from school for failure to comply with the immunization requirements of 1.C. 20-34-4-5.

Any student who brings a firearm, as defined in I.C. 35-47-1-5, or a destructive device, as defined in 1.C. 35-47.5-2-4 to
school or onto school property or at a school-related activity or is in possession of a firearm shall be expelled for at least one
(1) calendar year unless the Superintendent reduces the punishment for reasons justified by the particular circumstances of
the incident.

If the student brings a deadly weapon as defined in I.C. 35-31.5-2-86 onto Corporation property or is found to possess a
deadly weapon on Corporation property or at a school-related activity, s/he may be expelled for a period of not more than
one (1) calendar year unless the Superintendent reduces the punishment for reason justified by the particular circumstances
of the incident. The Superintendent shall notify the law enforcement agency designated by the Prosecuting Attorney
immediately when a student possesses a firearm, destructive device, or deadly weapon on school property or at a school-
related activity.

The Superintendent shall ensure that a copy of this policy is sent to the State Department of Education as well as a
description of the circumstances surrounding any expulsions for the above-stated firearms or weapons offense together with
the name of the school, the number of students so expelled, and the types of firearms or weapons that were brought on
Corporation property.

The Corporation shall annually prepare a list of:
1. alter native education programs in the same county in which the Corporation is located or a county immediately
adjacent to the county in which the Corporation is located; and

2. virtual charter schools;
in which a student may enroll if the student is expelled. The list must contain contact information for the entities described
above and must provide the student and the student's parent notice that the student may be required to comply with I.C. 20-
33-2 or any statute relating to compulsory school attendance in accordance with I.C. 20-33-8-31. A copy of the list shall be
provided to the student or the student's parent at the expulsion meeting. If the student or student's parent fails to attend an
expulsion meeting, a copy of the list shall be mailed to the student's residence.

If a student is expelled from school or from any educational function, the student's absence from school because of the
expulsion is a violation of 1.C. 20-33-2 or any other statute relating to compulsory school attendance if the student may
enroll in:
1. an alternative education program in the county where or in a county immediately adjacent to the county where the
Corporation from which s/he was expelled is located; or

2. a virtual charter school
and the student does not enroll in an alternative education program or a virtual charter school during the student's expulsion.
In the event an alternative education program or virtual charter school is not available for a student to attend under this
subsection, the student's expulsion is not a violation of I.C. 20-33-2 or any other statute relating to compulsory school
attendance.

The Board of School Trustees has voted not to hear any expulsion appeals. Instead, appeals of expulsion must be filed with the
County Court.

The Superintendent shall develop administrative guidelines which provide appropriate procedures for implementing this policy and
comply with applicable statutes.

The Board authorizes the Superintendent to develop administrative guidelines to provide for the referral of a student to the juvenile
court.

The Superintendent shall report all expulsions and second suspensions to the Bureau of Motor Vehicles in accordance with law and
the Bureau's guidelines.
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Retention of Public Records, Student Records, and Investigatory Records and Materials

All individuals charged with imposing discipline under this policy shall retain all information, documents, electronically stored
information (“"ESI”}, and electronic media (as defined in Policy 8315) created and received as part of an investigation of student
misconduct and disciplinary action taken, including but not limited to reports, admissions, witness statements, documentary
evidence, audio, video and/or digital recordings, handwritten and contemporaneous notes, emails related to the allegations,
investigation and disciplinary action, printouts, letters, determinations, and summaries. The information, documents, ESI, and
electronic media (as defined in Policy 8315) retained may include public records and records exempt from disclosure under Federal
and/or State law (e.g., student records).

The information, documents, ESI, and electronic media {as defined in Policy 8315) created or received as part of an investigation of
student misconduct or disciplinary action taken shall be retained in accordance with Policy 8310, Policy 8315, Palicy 8320, Policy
8330 and the Corporation’s records retention schedule,

© Neola 2019

https:/fge.boarddocs.comfin/egreene/Board.nsf/Private?open&login#

313




6/1/22, 3:35 PM BoardDocs® PL

Book Policy Manual
Section Volume 32, No. 1 - October 2019
Title Revised Policy - Vol. 32, No. 1 - October 2019 - BUDGET PREPARATION
Code pe6220
Status
Legal I.C. 20-40-2
1.C. 20-40-20
1.C. 20-40-21

1.C. 20-42.5-3-5(a)(4)
1.C. 20-42.5-3-7(b)
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6220 - BUDGET PREPARATION

The School Corporation’s operational and educational plan is reflected in its budget. Each vear, the School Board shall cause to have
prepared, reviewed, and approved the Education Fund, Operations Fund, Debt Service Fund, the Rainy Day Fund, which constitute
the budget of the Corporation.

The Board, by resolution, has established a "rainy day fund" as a part of its budget preparation process. Transfers to the rainy day
fund may be made at any time hefore the last day of the Corporation’s fiscal year, The adoption resolution must specify the purposes
of the fund as well as the sources of funding for the fund. The rainy day fund is subject to the same appropriation process as other
funds for which taxes are raised. The Board may not transfer more than ten percent (10%) of its annual budget for that year to its
rainy day fund.

The budget shall be designed to carry out Corporation operatiocns and student instruction in a thorough and efficient manner,
maintain Corporation facilities properly, and honor continuing obligations of the Board.

The proposed budget requires the critical analysis by every member of the Board prior to approval; once adopted, the budget
deserves the support of all members of the Board regardless of their position before its adoption,

The Board directs the Superintendent to present the budget to the Board, along with all available information associated with each
Fund, in sufficient time for proper review and discussion and in compliance with State law.

When presented to the Board for review and/or adoption, the proposed budget shall include, as appropriate:

A. The anticipated amount that will be transferred from the total revenue deposited in the Corporation's Education Fund to the
Operations Fund during the next calendar year.

B. The proposed expenditure in each of the following categories for thé ensuing school year:
1. student academic achievement expenditures;
2. student instructional support expenditures;
3. overhead and operational expenditures;

4. non-operational expenditures;
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C. The percentage of resources spent by the Corporation during the previous school year on each of the following categories of
expenditures:

1. student academic achievement expenditures;
2. student instructional support expenditures;

3. 1.C, 20-40-2
20-40-20

. 20-40-21

. 20-42.5-3-5(a)(4)
. 20-42.5-3-7(b}

. 36-1-8-5
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6230 - BUDGET HEARING

The annual budget adopted by the School Board represents the Board's position on the allocatlon of resources required to operate an
appropriate system of education. All reasonable means shall be employed by the Board to present and explain that position to all
interested parties. The public budget hearings will be conducted in accordance with law.

Each member of the Board and each School Corporation administrator shall be sufficiently acquainted with the budget and its
underlying purposes to answer questions from members of the public.

At the public hearing to adopt the budget, the Corporation shall acknowledge whether the anticipated transfer amount from the
Education Fund to the Operations Fund during the next calendar year will be more than fifteen percent (15%) of the total revenue
deposited in the Education Fund.

The budget approved by this Board will be made available to the public in the form and at the places required by law.

The final adoption of the proposed annual budget shall be made by the Board after completion of the public hearing.

1.C. 6-1.1-17-5.3
I.C. 20-26-5-4
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Title Revised Policy - Vol. 32, No. 1 - October 2019 - PAYROLL DEDUCTIONS
Code po6520

Status

Legal 1.C. 22-2-6-2

Internal Revenue Service Code Section 403(h)

Adopted May 11, 2004

Last Revised July 11, 2022

6520 - PAYROLL DEDUCTIONS

For those employees not covered by the terms of a negotiated agreement, the School Board authorizes that certain deductions may
be made from an employee's paycheck upon receipt of proper written authorization on the appropriate form. Subject to L.C. 22-2-6-
2 and other applicable law, deducticns may be made for:

A. Federal, State, and local income tax;

B. Social Security and Medicare (FICA);

C. Indiana State Teachers Retirement Fund or Public Employees Retirement Fund;

D. county local option income tax;

E. Section 125 deductions (cafeteria plans);

F. Section 403(b) deductions;

G. Section 457(b) deductions;

H. payment of group health or life insurance premiums for a plan in which at least ten percent (10%) of the School
Corporation's employees participate;

I. purchase, rental or use of uniforms, shirts, pants, or other job-related clothing at an amount not to exceed the direct cost
paid by the Corporation to an external vendor for those items;

J. other deductions as permitted by I.C. 22-2-6-2.

Employees shall notify the Corporation’s administrative offices In writing if they wish to participate in this payroll deduction program.
Any payroll deduction agreement provided by an employee must otherwise comply with all of the provisions of applicable law and
may be terminated as said law provides upon notice given in writing by either party.

To the extent permitted by law, the Board also declares its willingness te enter inte an agreement with any of its employees whereby
the employee agrees to take a reduction in salary with respect to amounts earned after the effective date of such agreement in
return for the Board's agreement to contribute such withheld amounts to an employee benefit plan described in section 403(b} or
457(b) of the Internal Revenue Code, which has been made available by the Corporation ("403(b) or 457(b} Plan"). Such
contributions will be subject to the terms and conditions of the employee's salary reduction agreement and the Corporation’s
administrative guidelines that are adopted from time to time with respect to the 403(b) or 457(b} Plan, including the following:

A. Amounts withheld at an employee's election for contribution to a 403((b) or 457(b) Plan will only be forwarded to a
company/vendor that has been previously approved by the board and continues to remain on the Board’'s approved list of
vendors.,

B. An employee must complete a standard salary reduction agreement that has been pre-approved by the Corporation.
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C. By providing employees with payroll deduction services for contributions to a benefit plan, the Board is not providing any
financial advice to employees.

D. The Board does not guarantee the return or quality of any tax-sheltered annuity, mutual fund, or other investment selected
by an employee, and it is intended that the Board and the Corporation shall have no liability whatsoever for any investment
alternative offered by an approved vendor or selected by an employee.

E. All costs incurred in the administration of the 403(b) or 457(b} Plan and corresponding investment fees shall be paid from the
assets of the applicable 403(b) or 457(b} Plan.

© Neola 2019
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2 C.F.R. 200.78, 200.85

Adopted May 11, 2004

Last Revised July 11, 2022

7300 - DISPOSITION OF REAL PROPERTY

The School Board believes that the efficient administration of the School Corporation requires the disposition of property and goods
no longer necessary for the maintenance of the educational program or the operation of the Corporation.

"Real Property" means land, including land improvements, structures and appurtenances thereto, but excludes moveable machinery
and equipment.

The Board shall direct the periodic review of all Corporation property and authorize the disposition by sale, donation, trade, or
discard of any property not required for school purposes in accordance with the provisions of this policy and Policy 7310 - Disposition
of Surplus Property.

All written offers on real property under consideration for disposition shall be presented as an item on the agenda of a public School
Board meeting. A preliminary review of offers to purchase or lease shall include: source of offer, date of offer, expiration date of

offer, and intended use of property.

Written offers shall be referred to the Board Finance Committee for review and recommendations. Offers, when received, will be
distributed to the members of the Board.

All property considered for disposition {sale) shall be subjected to two (2) current, outside, professional appraisals prior to the
solicitation of offers.

All property considered for lease or sale shall be reviewed by the Board prior to solicitation of offers. The solicitation of offers by the
Board shall include an expiration date.

The authorized'agents of the Board to review all purchase or lease offers pertaining to sale or lease of property shall be the
Superintendent and the Board Finance Committee. The Board shall give final approval of all contracts.

In consideration of the best interest of the Corporation and of the residents and taxpayers, the Board reserves the right to reject any
and all offers at its sole discretion, regardless of price and terms.

Potential purchasers or lessees shall demonstrate financial capability to meet the terms and conditions of their purchase or lease
offer. :

Potential purchasers shall demonstrate reasonable likelihood of obtaining necessary city/township approvals and/or compliance with
city/township zoning ordinances.
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Money derived from the sale or exchange of property that is no longer needed for school purposes shall be placed in any school fund
established by law that the Board considers appropriate.

Lease or Sale of Property to Charter School:

Except as specified below, before the Board may dispose of real property previously used for instruction, the Board shall make
available for lease or purchase to any charter school any school building owned by the Corporation or any other entity that is related
in any way to, or created by, the Corporation or the Board, including but not limited to a building corporation, that is vacant and
unused and previously was used for classroom instruction in order for the charter school to conduct kindergarten through grade 12
classroom instruction.

No later than ten (10) days after passing a resolution or taking other official action to close, no longer use, or no longer occupy a
school building that previously was used for classroom instruction, the Board shall:

A. notify the State Department of Education (SDOE) of the official action and the effective date that the school building will be
closed, no longer used, or no longer occupied;

B. make the school building available for inspection by a charter school that notifies the SDOE that it is interested in leasing or
purchasing the school building; and

C. make the following information available to that charter school:
1. Estimates of the operating expenses for the school building for the past three (3) years.

2. Written information regarding the condition of the building, including the age of the roof and the HVAC system, and
any known conditions which, in the Board's opinion, require prompt repair or replacement.

3. A description of the property as shown on the current tax statement.

The Corporation shall lease the school building to a charter school for one dollar ($1) per year for as long as the charter school uses
the school building for classroom instruction for a term at the charter school's discretion, or sell the school building for one dollar
($1), if the charter school does the following:

A. Within thirty (30) days of receiving notice from the SDOE, a charter school must submit a preliminary request to
purchase or lease the school building.

B. Within ninety (90) days of receiving the SDOE’s notice, a charter school must submit to the Corporation the following
information:

1. The name of the charter school that is interested in leasing or purchasing the vacant or unused school building.

2. A time frame, which may not exceed two (2) years from the date that the school building is to be closed, no
longer used, or no longer occupied, in which the charter school intends to begin providing classroom instruction
in the vacant or unused school building.

3. A resolution, adopted by the board of the charter school stating that the board has determined that, after the
charter school has made any necessary repairs or modifications, the school building will be sufficient to meet
the charter school's needs and can be operated within the charter school's budget.

4. If the vacant or unused school building is more than two hundred thousand (200,000) gross square feet, then
in addition to the information provided above, a charter school shall submit the following:

a. The charter school's projected enrollment when all of the grade levels are added.

b. A letter from the charter school's authorizer or prospective authorizer that indicates that the charter
school's authorizer or prospective authorizer has reviewed the items described in subsections 2 and 3
and that the projected enroliment of the charter school when all of the grade levels are added or fully
implemented will be at least sixty percent (60%) of the maximum annual student enrollment of the
school building during the past twenty-five (25) years as validated by records maintained or created by
the SDOE.

Upon receipt of the SDOE’s notification that it has not received any preliminary requests to purchase or lease the school building, the

Corporation may sell or otherwise dispose of the school building in accordance with I.C. 36-1-11, I.C. 20-25-4-14, 1.C. 20-26-5-
4(7), and I.C. 20-26-7.1-8,
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If a Corporation school building is sold to a charter school pursuant to this procedure, and the charter school, or any subsequent
owner, subsequently sells or transfers the school building to a third party, the charter school or subsequent owner must transfer an
amount equal to the gain in the property minus the adjusted basis (including costs of improvements to the school building) to the
Corporation. Gain and adjusted basis shall be determined in the manner prescribed by the Internal Revenue Code and the applicable
Internal Revenue Service regulations and guidelines.

A charter school that purchases a school building from the Corporation assumes total control of the school building and must
maintain the school building, including utilities, insurance, maintenance, and repairs. In the event a charter school does not use the
school building for classroom instruction within two (2) years after acquiring the school building, the school building shall revert to
the Corporation, which may sell or otherwise dispose of the school building under 1.C. 36-1-11,

During the term of a lease, the charter school is responsible for the direct expenses related to the school building leased, including
utilities, insurance, maintenance, repairs, and remodeling. If the lease involves co-locating charter schools, the obligations under the
lease of the school building shall be joint and several. The Corporation is responsible for any debt incurred for or liens that attached
to the school building before the charter school leased the school building.

Exceptions:

The procedure described above does not apply to:
A. A school building that has been vacated to renovate the building for future use by the Corporation;
B. A school building that has been vacated to demolish the building and build a new school building on the same site;
C. An emergency manager of a distressed school corporation under I.C. 6-1.1-20.3.

A lease entered into by the Board under I.C. 20-26-5-4(7) prior to July 1, 2019, with an accredited nonpublic school shall remain in
full force and effect. The Board may, during or at the expiration of the term of such lease, sell the school building leased under I.C.
20-26-5-4(7) to the nonpublic school at a purchase price mutually agreed to by the Board and the nonpublic school.

Sale of Building with 200,000 Gross Square Feet or Less:
This section applies to a school building with a gross square footage of two hundred thousand (200,000) square feet or less.

If the Corporation receives notification from the SDOE that it has not received any preliminary requests to purchase or lease a
vacant or unused school building with a gross square footage of two hundred thousand (200,000) square feet or less or a charter
school has not met the requirements for purchase or lease, the Corporation must sell the school building to an accredited nonpublic
school or postsecondary educational institution that sends a letter of intent to the Corporation to purchase the vacant or unused
school building for an amount not more than the minimum bid for the vacant or unused school building determined in accordance
with I.C. 36-1-11, or an amount agreed to by both parties.

The accredited nonpublic school or postsecondary educational institution must submit its letter of intent to purchase the school
building within thirty (30) days of the date the Corporation passes a resolution or takes other official action to close, no longer use,
or no longer occupy a school building that previously was used for classroom instruction. However, in the event that a charter school
has submitted a preliminary request to purchase or lease a school building, the accredited nonpublic school or postsecondary
educational institution may send a letter of intent to purchase or lease the school building within ninety (90) days of the date that
the Corporation passed a resolution or took official action to close, no longer use, or no longer occupy a school building.

Within forty-five (45) days of notice of the minimum bid, the accredited nonpublic school or postsecondary educational institution
must provide a binding offer to the Corporation to purchase the property in its current condition and provide a nonrefundable down
payment equal to five percent (5%) of the minimum bid or an amount agreed to by both parties. In the event that two (2) or more
binding offers are submitted to the Corporation, the Corporation may select which offer to accept.

If the sale of the property does not close within one hundred eighty (180) days of the Corporation's receipt of the binding offer, and
the delay in closing is not caused by the Corporation or its representatives, the Corporation may refund the down payment and sell
or otherwise dispose of the school building under 1.C. 20-25-4-14, 1.C. 20-26-5-4(7), or I.C. 36-1-11.

Sale of Building with More than 200,000 Gross Square Feet:

This section applies to the sale of a vacant or unused school building with more than two hundred thousand (200,000) gross square
feet under I.C. 36-1-11.

In determining whether to accept a proposal to purchase and redevelop the school building and any adjacent property, the Board
must ensure that a charter school that is located within one (1) mile of the site to be redeveloped and has notified the Board in
writing of its interest in locating the charter school on the redeveloped site is provided with the opportunity to lease adequate
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facilities on the redeveloped site at fifty percent (50%) or less than the current market rate for the redeveloped property or a rate
agreed upon by the parties.

In the event that a charter school does not enter into a lease for the appropriate facilities as part of the initial development of the
school building parcel, this section shall ho longer be binding on the Corporation or the purchaser of the property, which shall not be
required to make the space available for use by another charter school.

Limitations on Disposal of Property Received from City, Town, or Township

When a consolidated school corporation decides that property acquired from a city, town or township is no longer needed for school
purposes, the Board shall offer the property as a gift to the city, town or township that owned the property before the school was
consolidated.

If the property contains a structure that the Board wishes to demolish, the Board shall give written notice of the proposed demolition
to the city, town or township, as applicable. Within ninety {90) days after recelving the notice, the city, town or township shall inform
the Board in writing as to whether it wishes to retain the structure. If the city, town or township wishes to retain the structure, the
Board may not demolish the structure before transferring the property.

If the city, town or township accepts the offer, the Board shall give it a quitclaim deed to the property. If the city, town or township
refuses the offer, the Board may sell the property pursuant to I.C. 20-23-6-9(e).

I.C. 20-23-6-9

1.C. 20-26-5-4

I.C. 20-26-7-1

I.C, 20-26-7.1

I.C. 36-1-11

2 C.F.R. 200.78, 200.85
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Section Volume 32, No. 1 - October 2019

Title New Policy - Vol. 32, No. 1 - October 2019 - SMALL UNMANNED AIRCRAFT SYSTEMS
Code po7440.03

Status

Adopted July 11, 2022

7440.03 - SMALL UNMANNED AIRCRAFT SYSTEMS

The School Board prohibits the operation of small Unmanned Aircraft Systems (sUAS) at any time on property that is owned or
leased or contracted for by the Board by any individual who is not authorized to do so by the Superintendent. Small Unmanned
Aircraft Systems are commonly known as drones.

Pursuant to the Indiana High School Athletic Association's (Association) Administrative Procedures, Guidelines and Policies, the Board
also prohibits the operation of a sUAS at any Association event conducted on property owned or leased or contracted for by the
Board. School Corporation officials shall deny admission or entry to anyone attempting to use a sUAS until the event has been
completed.

To be authorized to operate a sUAS on property owned or leased or contracted for by the Board, a staff member or administrator or
other individual (agent) under contract with the Board must have a Remote Pilot Certificate issued by the Federal Aviation
Administration (FAA). Further, the sUAS must be registered with the FAA and properly marked in accordance with 14 CFR Part 107.

A staff member, administrator, or agent of the Board who is authorized to operate a sUAS on property owned or leased or contracted
for by the Board also must also comply with all rules set forth in 14 CFR Part 107. (See Administrative Guideline 7440.03)

Failure to adhere by all rules set forth in 14 CFR Part 107 and Administrative Guideline 7440.03 may result in loss of authorization to
operate a sUAS on property owned or leased or contracted for by the Board, referral to local law enforcement, and/or further
disciplinary action, up to and including termination for an employee and expulsion for a student.

© Neola 2019
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Policy Manual
Volume 32, No. 1 - October 2019
Revised Policy - Vol. 32, No. 1 - October 2019 - VOLUNTEERS

po8120

I.C. 5-2-22

I.C. 10-13-3

I.C. 20-26-2-1.3

I.C. 20-26-2-1.5

I.C. 20-26-5-10, -11 and -11.5
I.C. 20-26-14-2.5

I.C. 20-26-14-8

I.C. 20-26-14-9

I.C. 22-5-3-1

September 10, 2007

July 11, 2022

The School Board recognizes that certain programs and activities can be enhanced through the use of volunteers who have particular
knowledge or skills that will be helpful to members of the staff responsible for the conduct of those programs and activities.

The Superintendent shall be responsible for recruiting community volunteers, reviewing their capabilities, and making appropriate
placements. The Superintendent shall not be obligated to make use of volunteers whose abilities are not compatible with School

Corporation needs.

Before allowing an individual to serve as a volunteer coach, the Corporation shall conduct an expanded criminal history check {as
defined in I.C. 20-26-2-1.5 on him/her. With respect to all other volunteers:

Each volunteer who is in direct contact with students will be required to submit to an Expanded Criminal History Record Check which

shall include:

A. an expanded criminal history check (as defined by 1.C. 20-26-2-1.5) of the criminal history record system maintained by the
Federal Bureau of Investigation based on fingerprint identification or another method of positive identification;

B. an expanded child protection index check as defined by 1.C. 20-26-2-1.3;

C. search of the national sex offender registry maintained by the United States Department of Justice;

D. beginning July 1, 2017, a search of the State child abuse registry;

E. a detailed background history including all prior employment and volunteer positions;

F. an Indiana Bureau of Motor Vehicles driver history if the position involves driving.
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The procedures shall ensure that information and records obtained from criminal history inquiries under this policy are confldential
and shall not be released except as necessary to implement this policy or to defend a decision made pursuant to this policy.

Additionally, before the Corporation hires or allows an individual to coach an Indiana High School Athletic Association recognized
sport, the Corporation must take the following steps:

A. ask him/her:
1. whether s/he is or has been accredited by the association; and

2. if s/he is or has been accredited by the association, whether his/her accreditation has ever been suspended or
revoked; :

B. request references from him/her;
C. contact the references that s/he provides to the Corporation; and
D. contact the association to determine whether his/her accreditation has ever been suspended or revoked.

The Corporation shall make a report to the Department of Child Services if a volunteer coach has engaged in suspected child abuse
or neglect.

The Corparation shall report to the association when a volunteer coach accredited by the association has been convicted of an
offense described in I.C. 20-28-5-8(c} or of a known comparable offense in ancther state. These offenses include:

A. Kidnapping (L.C, 35-42-3-2),
B. Criminal Confinement (I.C. 35-42-3-3).
C. Rape (1.C. 35-42-4-1).
D. Criminal deviate conduct (I.C. 35-42-4-2) (before its repeal).
E. Child molesting (I.C. 35-42-4-3),
F. Child exploitation {I.C. 35-42-4-4(b) or 1.C. 35-42-4-4(c)).
G. Vicarious sexual gratification (I.C.35-42-4-5),
H. Child solicitation (I.C. 35-42-4-6).
I. Child seduction (I.C, 35-42-4-5),
J. Sexual misconduct with a minor (1.C. 35-42-4-9),
K. Incest (I.C. 35-46-1-3).
L. Dealing in or manufacturing cocalne or a narcotic drug (I.C. 35-48-4-1).
M. Dealing in methamphetamine (I.C, 35-48-4-1,1).
N, Manufacturing methamphetamine (I.C. 35-48-4-1.2).
Q. Dealing in a schedule 1, II, or III controlled substance (I.C. 35-48-4-2).
P. Dealing in a schedule IV controlled substance (I.C. 35-48-4-3).
Q. Dealing in a schedule V controlled substance (1.C. 35-48-4-4),
R. Dealing in a counterfeit substance (I.C. 35-48-4-5).
The Corporation shall report suspected misconduct by a volunteer coach that may constitute a crime to local law enforcement.

The Superintendent is te inform each velunteer that s/he:
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A. shall agree to abide by all Board policies and Cerporation guidelines while on duty as a volunteer;

B. will be covered under the Corporation's liability policy but the Corporation shall not provide any type of health insurance to
cover illness or accident incurred while serving as a volunteer, nor is the volunteer eligible for workers' compensation;

C. will be asked to sign a form releasing the Corporation of any obligation should the volunteer become ill or receive an injury as
a result of his/her volunteer services;

D. will be required to report any arrests, the filing of criminat charges against him/her, or convictions for a crime while serving
as a volunteer;

E. will be required to report any substantiated report of child abuse or neglect of which s/he is the subject.

The Superintendent also shall ensure that each volunteer is properly informed of the Corporation's appreciation for his/her time and
efforts in assisting the operation of the schools.

Without conferring the rights of an employee on a volunteer coach, the Corporation shall comply with I.C, 22-5-3-1 (Indiana's
blacklisting law) regarding a volunteer coach, including the provisions for civil immunity regarding disclosures made about a
volunteer coach.

I.C. 5-2-22

I.C. 10-13-3

1.C. 20-26-2-1.3

I.C. 20-26-2-1.5

1.C. 20-26-5-10, -11 and -11.5
1.C. 20-26-14-2.5

1.C. 20-26-14-8

I.C. 20-26-14-9

I.C. 22-5-3-1

© Neola 2019

hitps:ffgo.boarddocs.comiiniegreene/Board.nsf/Private?openslogin# . 313




6M/22, 3:37 PM BoardDocs® PL

Book Policy Manual

Section Volume 32, No. 1 - October 2019

Title Revised Policy - Vol. 32, No. 1 - October 2019 - PUBLIC RECORDS
Code po8310

Status

Legal I.C. 5-14-3, 5-15-6, 20-33-10

Adopted May 11, 2004

Last Revised July 11, 2022

8310 - PUBLIC RECORDS

The Board recognizes its responsibility to maintain and protect the public records of the Board and to make these records available
for inspection and the purchase of copies in compliance with the Indiana Access to Public Records Act, 1.C. 5-14-3-4 ("APRA").

"Public Records” Defined and Mandatory and Discretionary Exemptions

The public records of this Board are those records that are created, received, retained, maintained, or filed with the board or its
officers, employees, or agents in any form including on paper and in any computer-readable media. Certain records covered by this
definition must be maintained as confidential records pursuant to 1.C, 5-14-3-4(a) unless production s ordered by a court under the
rules of pre-trial discovery, while other records covered by this definition are subject to a discretionary exemption listed in I.C. 5-14-
3-4(b).

Protection of Public Records

A person who recklessly, knowingly, or intentionally destroys or damages any public record commits a Class D felony in violation of
1.C. 5-15-6-8. Public records may be destroyed when the Greene County Commission on Public Records created pursuant to I.C, 5-
15-6 has given written approval for the destruction of the record, or authority for destruction of the records is addressed by a
retention scheadule established and approved under 1.C. 5-15-6.

Protection of Confidential Information in Public Records

As used in this policy, the term "redact” means to black out or cover with a permanent opaque material so that the content cannot
be read. Where redaction is necessary, sufficient content shall be redacted so that the redacted content cannot be identified from the
context.

The Board directs the Superintendent and Board employees having custody and supervision over public records to protect the
confidentiality of records that are not to be disclosed under 1.C. 5-14-3-4(a). This includes a person’s Social Security Account
Number ("SSAN"} which shall be redacted from any public record released unless the SSAN is specifically required to be disclosed by
a State or a Federal law or is crdered by a court under the rules of discovery.

Other information that must be kept confidential includes personally identifiable information about a student protected by the Family
Educational Rights and Privacy Act ("FERPA"}, 20 U.S.C. 1232g and 34 CFR Part 99, medical or genetic information about an
employee, and information containing a trade secret as defined in 1.C, 24-2-3-2,

Authorization to Assert Mandatory and Discretionary Exemptions

Given the time limitations established for compliance with a response to a request for records under the APRA, the Board directs the
Superintendent to assert any exemption required to protect information that must be kept confidential pursuant to 1.C, 5-14-3-4{a};
and the Board authorizes the Superintendent to assert any discretionary exemption to the APRA found in I.C. 5-14-3-4(b) including:
records that are intra-agency or inter-agency advisory or deliberative material; diaries, journals, or other personal notes serving as
the functional equivalent of a diary or journal; files of applicants for Board employment, and personnel fites of Board employees,
except that the following information from personnel files must be disclosed:
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A. the name, compensation, job title, business address, business telephone number, job description, education, and training
background, previous work experience, or dates of first and last employment of present or former officers or employees of
the Board;

B. information relating to the status of any formal charges against a Board employee; and

C. the factual basis for a disciplinary action in which final action has been taken and that resulted in the employee being
suspended, demoted, or discharged.

If personnel file information about a current or former employee is disclosed, the current or former employee shall be advised of the
release of the information from their personnel file and a description of the released information.

Limited Access to Requests for Lists of Persons

Notwithstanding any other provisions of law or this policy, in compliance with I.C. 5-14-3-4(f), the Board will not create a new list or
provide a copy of an existing list that includes the names and addresses of persons (including e-mail addresses) in response to a
request unless the Board is required by law to publish and disseminate the list to the public.

However, if the Board has created a list of names and addresses of persons, it will permit a person to inspect and make memoranda
abstracts from the list, excluding e-mail addresses unless access to the list is prohibited by law.

Lists of Students for Use by Official Recruiting Representative of Armed Forces

Notwithstanding any policy to the contrary, a request for a list containing "directory information" as defined at 1.C. 20-33-10-3 and
the Family Rights and Privacy Act ("FERPA") from an official recruiting representative of an armed force of the United States
pursuant to I.C. 20-33-10 and/or 9528 of the ESEA (20 U.S.C. 7908), as amended by the No Child Left Behind Act of 2001 (P.L. No.
107-110), shall not be denied. However, an official recruiting representative may be required to pay a fee that represents the actual
costs of copying and mailing the student directory information to the recruiter.

This information shall not be provided if a high school student or the parent of a high school student submits a signed, written
request at the end of the student’s sophomore year that states that the student or the parent of the student does not want the
student’s directory information to be provided to official recruiting representatives of the armed forces of the United States. Notice of
the right to object to the release of student directory information generally under FERPA, and to official recruiting representatives of
the armed forces of the United States, specifically, shall be provided in annual notices given to all high school students and their
parents, guardian, or custodian.

A request to inspect and/or purchase copies of a public record in the custody of the Board may be submitted orally during the
regular business hours in the office in which such records are maintained. A written request to inspect and make notes from public
records in the custody of the Board may be submitted by e-mail, facsimile, or USPS mail. Such a request submitted outside of the
regular business hours in the office in which such records are maintained shall be received at the beginning of the next regularly
scheduled work day in that office.

A requesting party shall be required to describe the records sought with reasonable particularity.

The Board Public Access Officer ("PAO") designated by the Superintendent or a Board employee acting at the discretion of the PAO
will advise the requesting party whether any records specified in the request are available for inspection and copying. When the
person making the request is physically present in a Board office, makes the request by telephone, or requests enhanced access to a
record, a denial of disclosure occurs at the earlier of the time an employee of the Board refuses to permit inspection and copying of
the requested record; or twenty-four (24) hours elapse after the request is received. When a request is made by mail, e-mail, or by
facsimile, a denial of the request occurs at the earlier of the time a Board employee refuses to permit inspection and copying of the
requested record or when seven (7) days have elapsed from the date the request was received by the Corporation.

The initial response to a request required by these time limitations does not need to be the final response of the Board to a request,
but the initial response shall at least acknowledge receipt of the request and provide an initial assessment of the existence of
records covered by the request. In preparing a final response of the Board following the initial response, the PAO shall comply with
1.C. 5-14-3-7 and shall take into account the other duties to be performed by Board employees with custody of the requested record
and shall not cause or permit a material interference with the regular discharge of the other functions or duties of the Corporation or
its employees.

Enhanced Access to Corporation Records

In order to assure the integrity of the data maintained on the Corporation’s computer network, and protect the confidentiality of
protected information maintained by the Corporation, the Board will not authorize enhanced access to public records on its computer

https://go.boarddocs.com/in/egreene/Board.nsf/Private?open&login# 213



6/1/22, 3:37 PM BoardDocs® PL

network. However, records that are not confidential may be viewed by a requesting party in paper form printed out for inspection on
paper by the PAO or a Board employee acting at the direction of the PAO.

Fees for Purchasing Copies of Public Records

Board public records may be inspected without charge. Purchase of copies of public records may be made upon payment of a fee.
The Board establishes the following fee schedule for purchase of a copy of public records. These fees will be uniform for all
purchasers.

Copies shall be prepared by a Corporation employee and provided to a requesting party upon payment of a fee which is the greater
of:

A. ten cents ($0.10) per page for copies that are not color copies or twenty-five cents ($0.25) per page for color copies; or
B. the actual cost of copying the document.

"Actual cost" means the cost of paper and the per-page cost for use of copying or facsimile equipment and does not include labor
costs or overhead costs.

Certification of document as a true and accurate copy of an original record in the custody of the Corporation, $5.00.

The Board will charge a fee for providing a duplicate of a computer tape, computer disc, microfilm, or similar or analogous record
system containing a public record in the custody of the Corporation. The fee shall not exceed the sum of:

A. the Corporation's direct cost of supplying the information in that form; and

B. the standard cost of selling the same information to the public in the form of a publication if the Corporation has published
the information and made the publication available for sale.

In response to a request for public records, the Board shall charge a fee for any time spent searching records that are in electronic
format when the search exceeds five (5) hours. There will be no charge for the first five (5) hours of a search. The fee for time
beyond the first five (5) shall be the lesser of: (1) the hourly rate of the person making the search; or (2) twenty ($20) per hour.
This hourly fee for searching for records in an electronic format applies only to time the person making the search actually spends
searching the records in electronic format. No minimum fee shall be established. School personnel, doing an electronic search in
response to a request for public records, will make a good faith effort to complete the search within a reasonable time in order to
minimize the amount of the search fee. Any fee charged shall be prorated to reflect any part of the search which is less than a full
hour. No charge will be made for “computer processing time.” "Computer processing time” is defined as the amount of time a
computer takes to process a command or script to extract or copy electronically stored data that is the subject of a public records
request.

© Neola 2019
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8400 - SCHOOL SAFETY

The Beard of School Trustees is committed to maintaining a safe environment in all of the School Corporation‘s schools. To that end,
in accordance with State and Federal law,

the Corporation shall establish a Safe School/ Committee for the entire Corporation, the composition of which shall be in accordance
with the Superintendent's guidelines.

the Safe Schoo! Committee shall be a subcommittee of the committee that develops the Corporation's strategic and continuous
school improvement and achievement plan.

Each Safe School Committee may include at least one (1) member who is a member of the school or Corporation career and
technical education school.

The Safe Schoof Committee shall be responsible for developing a plan that addresses the following issues:

A. Unsafe conditions, crime prevention, school violence, bullying, criminal organization activity, child abuse and child sexual
abuse, and other issues that prevent the maintenance of

safe schools.

Accordingly, the school safety plan developed by the school safety specialist ( ) with the assistance of the school resource
officer [END OF OPTION] shall be a part of the plan developed by the Safe Schoo! Committee,

B. Professional development needs for faculty and staff to implement methods that decrease problems identified above.

C. Methods to encourage involvement by the community and students, development of relationships between students and
school faculty and staff, and use of problem-seolving teams.
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D, Provide a copy of the floor plans for each building that clearly indicates each exit, the interior rooms and hallways, and the
location of any hazardous materials located in the building to the local law enforcement agency and the fire departments that
have jurisdiction over the school.

NOTE: The Corporation shall not disclose any record or part of any record if the disclosure of which would have a reasonable
likelihood of threatening public safety by compromising the Corporation’s security.
In developing the plan, the Safe School Committee shall seek input from representatives of the following:

A. The State Department of Education;

B. The Corporation's school safety specialist;

C. School Resource Officer(s);

D. Corporation Police Officer(s);

E. local law enforcement agencies;

F. the Iocal Fire Marshal(s) or his/her designee(s);

G. local emergency medical services;

H. building administrators;
The Superintendent shall recommend the approval and adoption of the Corporation's plan.

Safe School Committee’s Duty To Implement the Safe and Drug-Free Schools and Communities Act

The Safe School Committee is responsible for implementing the Safe and Drug-Free Schools and Communities Act. To ensure that
the Corporation remains compliant with Federal law, the Safe School Committee shall:

A. develop a drug-free school plan that:
1. requires each school to collect and report drug-related activities in the school, including suspensions, expulsions,
exclusions, police
actions, or any other type of drug-related behavior; and
2. addresses ways to eliminate illegal drugs and drug-related behavior in schools;

B. oversee the implementation of the scheol plan;

C. oversee the implementation of the curriculum under 1.C. 20-30-5-11 concerning the effects that alcoholic beverages, tobacco,
prescription drugs, and controlled substances have on the human body and society at large.

School Safety Specialist

The Corporation shall designate an individual to serve as the school safety specialist for the Corporation. The school safety specialist
shall be chosen by the Superintendent with the approval of the Board. The school safety specialist shall perform the following duties:

A. Serve on the county school safety commission, if a county school safety commission is established under 1,C. 5-2-10.1-10.
B. Participate each year in a number of days of school safety training that the council determines.

C. With the assistance of the county school safety commission, if a county school safety commission is established under 1. 5-2-
10.1-10, develop a safety plan for each school in the Corporation.

D. Coordinate the safety plans of each school in the Corporation as required under rules adopted by the Indlana state board of
education; and

E. Act as a resource for other individuals in the Corporation on issues related to school discipline, safety, and security.
A school safety plan developed by the school safety specialist must:

A. include the requirements set forth in 1.C. 20-26-18.2-2({b), namely:
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1. Protect against outside threats to the physical safety of students,

2. Prevent unauthorized access to school property,

3. Secure schools against violence and natural disasters, and

4, on or before July 1, 2020, identify the location of bleeding control kits;

B. be provided to a member of the secured school safety board, as established by I.C. 10-21-1-3, if a member requests the
plan; and

C. be filed with the county school safety commission under 1.C. 5-2-10.1-10 if the county has established a county school safety
commission,

Bleeding Control Kits

A "bleeding control kit" means a first ald response kit that contains at least the following:
A. One (1) tourniquet endorsed by the Committee on Tactical Combat Casualty Care.
B. A compression bandage.
C. A bleeding contrel bandage.
D. Protective gloves and a permanent marker.
E. Scissors.

F. Instructional documents developed by the Stop the Bleed national awareness campaign of the United States Department of
Homeland Security or the American College of Surgeans Committee on Trauma, or both.

G. Other medical materials and equipment similar to those described in subdivisions (A} through (C}, and any additional items
that:

1. are approved by local law enforcement or first responders;
2. can adequately treat a traumatic injury; and
3. can be stored in a readily available kit.
Beginning in the 2020-2021 school year and each school year thereafter and subject to either:

A. an appropriation by the general assembly; or

B. the Corporation receiving sufficient bleeding control kits for each school in the Corporation from:
1. donations from individuals or entities; or
2. gifts necessary to purchase the bleeding control kits;

The Corporation shall develop and implement a Stop the Bleed program that meets the requirements set forth in I.C. 20-34-3-24(c},
namely:

A. requires bleeding control kits be assigned to designated rooms in easily accessible locations to be determined by local first
responders or the school safety specialist;

B. includes bleeding control kits in the emergency plans of the school corporation or charter school, including the presentation
and use of the bleeding control kits in all drills and emergencies;

C. provides that all Corporation schools have a minimum of five (5) individuals in each school building who obtain appropriate
training in the use of the bleeding control kit, including:

1. the proper application of pressure to stop bleeding;
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2. the application of dressings or bandages;
3. additional pressure techniques to control bleeding; and
4, the correct application of tourniquets;
D. requires bleeding control kits in school inventories to be inspected annually to ensure that the materials, supplies, and
equipment contained in the bleeding control kits are not expired, and that any expired materials, supplies, and equipment are

replaced as necessary; and

E. requires a bleeding control kit to be restocked after each use and any materials, supplies, and equipment to be replaced as
necessary to ensure that the bleeding control kit contains all necessary materials, supplies, and equipment.

The Corporation's Stop the Bleed program must include each school in the Corporation.

The Corporation may request direction to resources that are available to provide bleeding control kits to the Corporation from the
Department of Homeland Security; the State Department of Education. [END OF OPTION]

School Resource Officers
"School resource officer" means an individual who:
A. has completed the training described below;
B. is assigned to one (1) or more school corporations or charter schools to:
1. assist the school safety specialist with the development and implementation of the school safety plan; and

2. carry out any additional responsibilities assigned to the school resource officer under the employment engagement,
contract, or memorandum of understanding and to:

a. protect against outside threats to the physical safety of students;
b. prevent unauthorized access to school property; and

c. secure schools against violence and natural disasters; and

1. employed by a law enforcement agency;

2. appointed as a police reserve officer (as described in I.C. 36-8-3-20) or as a special deputy (as described in I.C. 36-8-
10-10.6) if the police reserve officer or special deputy:

a. Is subject to the direction of the sheriff or appointing law enforcement agency;
b. is required to obey the rules and orders of the sheriff's department or appointing law enforcement agency;

C. is required to complete all training required of regular full-time law enforcement officers employed by the
sheriff's department or appointing law enforcement agency; and

d. may be removed by the sheriff or appointing law enforcement agency at any time, with or without cause; or
3. a school corporation police officer appointed under I.C. 20-26-16-3
Before being appointed as a school resource officer, an individual must have:
A. successfully completed the minimum training requirements established for law enforcement officers under I.C. 5-2-1-9; and
B. received at least forty (40) hours of school resource officer training through:
1. the Indiana law enforcement training board established by I.C. 5-2-1-3;

2. the National Association of School Resource Officers; or
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3. another school resource officer training program approved by the Indiana law enforcement training board.

The training described above must include instruction regarding skills, tactics, and strategies necessary to address the special nature
of:

A. school campuses; and
B. school building security needs and characteristics.
A school resource officer may be employed:

A, by one (1) or more school corporations or charter schools through a contract between a local law enforcement agency and
the school corporation or school corporations or the charter school or charter schools;

B. by one (1) or more school corporations or charter schools;
C. by a local law enforcement agency that assigns the school resource officer to one (1) or more school corporations or charter
schools through a memorandum of understanding between the local law enforcement agency and the school corporation or

school corporations or the charter school or charter schools; or

D. through a contract between an Indiana business that employs persons who meet the qualifications of a school resource
officer and the school corporation or schoolf corporations or the charter school or charter schools.

The contract or memorandum of understanding described above must state the nature and scope of a school resource officer's
duties and responsibilities. A school resource officer's duties and responsibilities include the duty to assist the Corporation's school
safety speclalist with the development and implementation of a school safety plan that does the following:

A. Protects against outside threats to the physical safety of students.

B. Prevents unauthorized access to school property.

C. Secures schaols against violence and natural disasters.

D. On or before July 1, 2020, identifies the location of bleeding control kits (as defined in L.C, 20-34-3-24(a)).

A school resource officer shall consult with local law enforcement officials and first responders when assisting the Corporation's
school safety specialist in the development of the school safety plan.

A school resource officer shall participate in the development of programs designed to identify, assess, and provide assistance to
troubled youth.

A school resource officer shall not be reassigned to other duties by the Corporation.
A school resource officer may:

A. make an arrest;

B. conduct a search or a seizure of a person or property using the reasonable suspicion standard:

C. carry a firearm on or off schoal property; and

D. exercise cther police powers with respect to the enforcement of Indiana laws.
A school resource officer has jurisdiction in every county where the Corporation operates a school or where the Corporation’s
students reside. This does not restrict the jurisdiction that a school resource officer may possess due to the officer's employment by
a law enforcement agency.
The Corporation shall report all instances of:

A. seclusion (as defined in 1.C., 20-20-40-9);

B. chemical restraint {as defined in 1.C. 20-20-40-2);

C. mechanical restraint (as defined in 1.C, 20-20-40-4); and
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D. physical restraint (as defined in I.C. 20-20-40-5);

involving a school resource officer in accordance with the restraint and seclusion plan adopted by the Corporation under 1.C. 20-20-
40-14,

Security Police Training

In the case of a special police officer who is assigned as a security police officer for the Corporation, the Board shall require that the
police officer receives training and education, approved by the State Board of Education, that will enable the police officer to
appropriately deal with individuals with Autism and Asperger’s Syndrome.

Persistently Dangerous Schools

The Board recognizes that State and Federal law requires that the Corporation report annually incidents which meet the statutory
definition of violent criminal offenses that occur in a school, on school grounds, on a school conveyance, or at a school-sponsored
activity. It is further understood that the State Department of Education will then use this data to determine whether or not a school
is considered "persistently dangerous" as defined by State policy.

Pursuant to the Board’s stated intent to provide a safe school environment, the Corporation's school administrators are expected to
respond appropriately to any and all violations of the Student Code of Conduct, especially those of a serious, violent nature. In any
year where the number of reportable incidents of violent criminal offenses in any school exceeds the threshold number established in
State policy, the Superintendent shall refer this to the Safe School Committee for the Corporation so that a plan of corrective action
can be developed and implemented in an effort to reduce the number of these incidents in the subsequent year.

When developed, the Superintendent shall make a report to the Board about this plan of corrective action and recommend approval
and adoption of it.

In the unexpected event that the number of reportable incidents in three (3) consecutive school years exceeds the statutory
threshold and the school is identified as persistently dangerous, students attending the school shall have the choice option as
provided in Policy 5113.02 and AG 5113.02.

In addition, the Superintendent shall meet with the Safe School Committee

for the Corporation,

discuss the school’s designhation as a persistently dangerous school, and develop a plan of corrective action that can be implemented
in an effort to reduce the number of these incidents in the subsequent year.

If a school in a neighboring corporation is identified as persistently dangerous and there is not another school in that corporation,
the Corporation will admit students from that school in accordance with Board Policy 5113.02.

Victims of Violent Crime

The Board further recognizes that, despite the diligent efforts of school administrators and staff to provide a safe school
environment, an individual student may be a victim of a violent crime in a school, on school grounds, on a school conveyance, or at
a school-sponsored activity. In accordance with Federal and State law, the parents of the eligible student shall have the choice
options provided by Policy 5113.02 and AG 5113.02.

Corporation Police

The Board may establish a Corporation police department and may appoint police officers, prescribe their duties and direct the
conduct of the police officers, prescribe distinctive uniforms, and provide emergency vehicles. An individual appointed as a
Corporation police officer must successfully complete the training, as approved by the State Board of Education, that will enable the
officer to appropriately deal with individuals with Autism and Asperger’s Syndrome, in addition to training prescribed by the Law
Enforcement Training Board.

An individual appointed as a Corporation police officer must successfully complete at least:

A. the pre-basic training course established under I.C. 5-2-1-9(f); and

B. the minimum basic training and educational requirements adopted by the law enforcement training board under I.C, 5-2-1-9
as necessary for employment as a law enforcement officer.

A Corporation police officer:
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A. is a law enforcement officer (as defined in I.C. 5-2-1-2(1));

B. must take an appropriate oath of office in a form and manner prescribed by the Board;
C. serves at the Board’s pleasure; and

D. performs the duties that the Board assigns.

Corporation police officers appointed under this chapter have general police powers, including the power to arrest, without process,
all persons who within their view commit any offense. They have the same common law and statutory powers, privileges, and
immunities as sheriffs and constables, except that they are empowered to serve civil process only to the extent authorized by the
Board; however, any powers may be expressly forbidden them by the Board. In addition to any other powers or duties, such police
officers shall enforce and assist the educators and administrators of the Corporation in the enforcement of its rules and regulations
and assist and cooperate with other law enforcement agencies and officers.

Such police officers may exercise the powers granted under this section only upon any property owned, leased, or occupied by the
Corporation, including the streets passing through and adjacent to the property. Additional jurisdiction may be established by
agreement with the chief of police of the municipality or sheriff of the county or the appropriate law enforcement agency where the
property is located, dependent upon the jurisdiction involved.

I.C. 5-2-10.1-9
I.C. 5-2-10.1-10
I.C. 5-2-10.1-12

I.C. 20-26-5-31
I.C. 20-26-16
I.C. 20-26-18.2-2

I.C. 20-30-5-11

I.C. 20-34-3-20

I.C. 20-34-3-24

Title IX, Section 9532 of the No Child Left Behind Act of 2001

20 U.S.C. 7101 et seq., The Safe and Drug-Free Schools and Communities Act (Title IV, Part A of the Elementary and Secondary
Education Act)

© Neola 2019
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8405 - ENVIRONMENTAL HEALTH AND SAFETY ISSUES - INDOOR AIR QUALITY, ANIMALS IN THE CLASSROOM, AND
IDLING VEHICLES ON SCHOOL PROPERTY

The School Board recognizes its responsibility relative to student, employee, and visitor health and safety, and the need for
development of a comprehensive program designed to provide a healthy, safe, and secure environment on Corporation property and
at Corporation-sponsored activities. To achieve this, it is the intent of the Board that the Corporation will avail itself of the most
current, proven technologies in the fields of health, safety, and environmental sciences.

STUDENT, EMPLOYEE, AND VISITOR HEALTH AND SAFETY

The Corporation shall develop and implement an environmental health and safety program that is positive, proactive, integrates
responsibilities within the Corporation, and promotes and incorporates the following:

A. Procedures describing a hazard identification and abatement program that requires the periodic inspection of Corporation
facilities, the implementation of immediate and programmed corrective actions when deemed necessary by such inspections,
and the development of a corporation-wide hazard reporting procedure that enables employee/stakeholder participation. This
program should also provide procedures for identifying and responding to hazards that are created by outside entities,
inspecting activities of contractors, and inspecting new facilities to determine whether or not appropriate requirements for
environmental health and safety have been met.

B. Procedures that promote environmental health and safety awareness among employees, students, and stakeholders. These
procedures shall include, but not be limited to, the establishment of school and Corporation safe school committees, and the
establishment of a program of regular communication with students, employees, and stakeholders about pertinent safety and
health issues through available mediums in the Corporation.

C. Procedures directed toward the safety and health of students during transportation to and from school, at school, and during
participation in school-related activities. These procedures shall include, but not be limited to, promoting bus safety for
students, assessing the safety of school traffic patterns, operating school clinics, administering medication and medical
treatment, promoting laboratory and shop safety, promoting safety in sports and other outdoor activities, inspecting
playground equipment and promoting safety on playgrounds, and assessing environmental exposure.

D. Procedures related to Corporation employee health and safety issues that include, but are not limited to, provision of work
areas free from recognized hazards and OSHA-related programs that are required by Federal and State law, such as,
employee safety and health training and training in hazard recognition, and defining employer and employee responsibilities
and expectations related to health and safety.

E. Procedures describing an accident reporting and investigation system that provides for identification of root causes,
determination of remedial and programmed corrective actions, and provides communication about accidents to employees

and stakeholders.
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F. Procedures that detail plans for foreseeable emergencies and fire prevention.
ANIMALS IN CLASSROOMS

Live animals shall be allowed in the classroom for educational purposes with the prior approval of the principal. No live animal will be
allowed in the classroom longer than two (2) weeks.

Animals brought into a classroom must be humanely and properly housed in cages or leashed. Animals brought into the classroom
must be known to be in good health. Animals that are poisonous, venomous, or dangerous will not be allowed in the classroom.

When bringing an animal into the classroom, considerations must be given to students or staff who may be allergic to the animal. In
advance of the animal being brought to school, a notification will be sent home with the students in that class informing parents of
the type of animal that will be coming into the classroom. Parents will have an opportunity to notify the teacher or the principal if
their child is allergic to the animal. If a parent responds about a concern regarding a possible allergic reaction to the animal, the
principal and teacher shall discuss options that may be considered. The name of the student with the allergy shall remain
confidential.

If after an animal is brought to class and school officials become aware that an individual did have an allergic reaction, the school
shall resolve the issue and provide the necessary cleaning of all surfaces in the classroom to remove the allergen.

The care of an animal is the responsibility of the teacher. Cages and aquariums shall be cleaned by the teacher, not a student.
Animal waste and materials from the cages shall be bagged and disposed of in a proper manner in a proper outside trash container.
Wastewater from an aquarium may be disposed of by flushing it down a toilet or any sink where food is not prepared. For animals
staying in the classroom for longer than that day, it is the teacher’s responsibility to provide care over the weekends and during
vacations.

Under the teacher’s supervision, students may handle the animal in the classroom after being given instruction on proper handling
techniques for handling the animal, as well as proper hand washing techniques after handling the animal. When appropriate,
students may feed the animal under the supervision of the teacher.

Live animal presentations and assemblies under the supervision and control of a trained professional may at times have more unique
animals and may not be allowed in the classrooms. These presentations are allowed in accordance with the provisions of this policy.

Exceptions to this policy are service animals and fish in an aquarium provided the fish are of a reasonable size and quantity.

Owners of pets and service animals brought on school property are liable for any harm or injury caused by the animal to other
students, staff, visitors, and/or property.

INDOOR AIR QUALITY (IAQ)

The Superintendent shall appoint a person to serve as the Indoor Air Quality (IAQ) Coordinator for the school corporation. The IAQ
Coordinator shall serve as the lead contact person for matters related to indoor air quality in the facilities operated by the School
Corporation. The IAQ Coordinator contact information shall be available to all students, parents, employees, and visitors by
publishing the information on the school corporation’s website and in school handbooks. The school corporation shall also notify the
Indiana State Department of Health {(ISDH) of the IAQ Coordinator’s name and contact information.

Each school facility is to meet criteria established by the ISDH. During inspections by the ISDH, the inspector will investigate any

condition that is or could be contributing to poor air quality including but not limited to the following: carbon dioxide levels, humidity,
evidence of mold or water damage, and excess dust.

Criteria established by the ISDH are as follows:
A. Carbon dioxide levels shall never exceed seven hundred (700) ppm over the outdoor carbon dioxide concentration.
B. Outdoor air shall be supplied to classrooms when occupied.
C. Heating facilities shall be capable of and operated during periods of student occupancy to maintain a temperature not less
than sixty-eight (68) degrees Fahrenheit in all instructional rooms, offices, locker rooms, and cafeteria; sixty-five (65)

degrees Fahrenheit in activity rooms and shops; and sixty (60) degrees Fahrenheit in interior toilet rooms.

D. When air conditioning is being provided, the system shall be capable of providing and operating during times of student
occupancy to maintain a temperature not to exceed seventy-eight (78) degrees Fahrenheit and sixty-five percent (65%)
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relative humidity.

E. The school corporation shall establish and maintain a written procedure for routine maintenance of the heating, ventilating
and air conditioning system (HVAC). This procedure shall include the following itemns:

1. a schedule for inspecting the HVAC system, including annual inspection

2. ensuring that all supply and return air pathways in the HYAC system are uncbstructed and perform as required

3. a schedule for cleaning the HVAC coils at least annually

4. a schedule for inspecting and changing filters
This written procedure for routine maintenance, as well as a log verifying the maintenance, was completed in a timely manner
including the logging of cleaning and filter changes of the MVAC system, shall be made available for the State inspector’s review and

maintained for a minimum of three (3) years.

The Corporation shall comply with the ISDH's manual of best practices for managing indoor air quality at schools, including but not
limited to the recommendations for radon testing.

The Board recognizes that excessive moisture levels within the schools can lead to conditions that are optimum for the development
of biological contaminants, such as mold and fungi on building surfaces. The Board further recognizes that the presence of these
contaminants can be harmful on contact with respiratory tissue.
Contributing factors to excessive moisture levels include the following:

A. roof leaks

B. structural defects in the building

C. improperly controlied humidity levels

D. faulty HVAC systems
As preventative measures, the Corporation shall do the following:

A. address prevention of water intrusion as a priority IAQ issue and implement strategies toward its elimination

When a water leak or intrusion is discovered, corrective action shall be taken within forty-eight (48} hours.

B. maintain environmental conditions in occupied areas that are in compliance with applicable regulations and strive to conform
to consensus industry standards

C. implement a preventative maintenance program for HVAC systems which shall include, but not limited to, periodic filter
replacement, inspection, cleaning and disinfecting processes, and procedures to eliminate the contribution to indoor air
quality problems caused by this equipment

o

implement a system for insuring materials used and purchased for use in the construction, furnishing and maintenance,
including cleaning of facilities, do not contribute to health hazards to employees and students by degrading the quality of
indoor air

In addition, activities that create indoor air quality health hazards shall not be permitted.

E. when mold or mold-contaminated material is discovered, corrective action shall be taken within forty-eight (48} hours

Further, the school corporation shall endeavor to reduce irritants by not allowing the use of ozone generators sold as air purifiers
while students are present in the classroom. Scented candles and air fresheners are not be used in the classrooms.

In addition, the Superintendent shall develop administrative guidelines for the proper monitoring of the factors that contribute to
excessive moisture and for the development of mitigation plans when, and if, problems with IAQ are identified.

SCHOOL BUS AND OTHER VEHICLE IDLING
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In accordance with the Indiana State Department of Health regulations, the Board endeavors to limit vehicle emissions that may be
introduced into school facilities harming the indoor air quality.

!
i
i
i
i
i
!

The Corporation shall determine areas where idling is prohibited and post signs.

Drivers of all public and private vehicles are to turn off the engine if the vehicle is to be stopped for more than five (5) minutes in
locations where the vehicle exhaust may be drawn into the building or while on school grounds. See Policy 8615 and AG 8615.

The staff will be informed of this policy at the start of each school year. Parents and students will be informed of this policy at the ;
start of each school year at annual orientations or through student/parent handbooks.

POLLUTION CONTROL AND PREVENTION

In an effort to comply with environmental policy and applicable regulations, the Corporation shall develop and implement procedures
designed to prevent air and water pollution, minimize or eliminate waste streams where possible, and identify possible sources of air
and water pollution.

SEE ALSO THE FOLLOWING RELATED POLICIES:

Policy 8420 - Emergency Evacuation of Schools ;
Policy 8431 - Chemical Management and Preparedness for Toxic or Asbestos Hazard
Policy 8432 - Pest Control and Use of Pesticides

Policy 8442 - Reporting Accidents

Policy 8450 - Control of Casual-Contact Communicable Diseases Policy

8453 - Control of Noncasual-Contact Communicable Diseases

Policy 8453.01 - Control of Blood-Borne Pathogens

Policy 8615 - Idling School Buses and Other Idling Vehicles on School Property

© Neola 2019
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Book Policy Manual
Section Volume 32, No. 1 - October 2019
Title Revised Policy - Vol. 32, No. 1 - October 2019 - EMERGENCY PREPAREDNESS PLANS AND
DRILLS
Code po8420
Status
Legal I1.C. 20-34-3-20
511 IAC 6.1-2-2.5
675 IAC 22
Adopted May 11, 2004
Last Revised July 11, 2022

8420 - EMERGENCY PREPAREDNESS PLANS AND DRILLS

The School Board recognizes that its responsibility for the safety of students extends to possible natural and man-made disasters
and such emergencies are best met by preparedness and planning.

The Superintendent shall ensure that a written emergency preparedness plan is developed for the School Corporation and each
school in the Corporation in consultation with local public safety agencies. The plan shall contain the following:

A. appropriate warning systems
B. procedures for notifying other agencies and organizations
C. posting of evacuation routes
D. emergency preparedness instruction for staff and students
E. public information procedures
F. steps that will be taken prior to a decision to evacuate buildings or dismiss classes, and
G. provisions to protect the safety and well-being of staff, students and the public in case of:
1. fire;
2. natural disaster, such as tornado, flood or earthquake;
3. adverse weather conditions, such as winter storms or extreme heat;
4. nuclear contamination, such as power plant or transport vehicle spills;

5. exposure to chemicals, such as pesticides, industrial spills and contaminants, laboratory chemicals and cleaning
agents; and

6. man-made occurrences, such as student disturbance, weapon, weapon of mass destruction, contamination of water or
air supply, hostage, and kidnapping incidents

Within sixty (60) days after the beginning of each school year, the Superintendent shall certify to the Indiana Department of
Education that the emergency preparedness plans for the Corporation and each school have been reviewed and revised, if necessary.
Within sixty (60) days of opening a new or significantly remodeled school, the Superintendent shall certify to the Indiana
Department of Education that a new plan has been developed or that the existing plan has been reviewed and revised, if necessary.

https://go.boarddocs.comfin/egreene/Board.nsf/Private?opené&login# 172



6/1/22, 3:39 PM Board[Docs® PL

In order to prepare students and staff for emergency situations, the Board requires the principal of each school In the Corporation to
conduct emergency preparedness drills during the school year in compliance with the rules adopted by the State Board of Education,
the State Fire Marshal and the Fire Prevention and Building Safety Commission, as applicable. Each school and attendance center will
conduct at least one (1) toernado and one (1) man-made occurrence disaster drill per semester.

At least one (1) man-made occurrence disaster drill must be an active shooter drill and must be conducted within ninety (90}
calendar days after the beginning of the school year.

These drills may be conducted instead of the monthly fire evacuation drill required by the State Fire Marshal; provided, however,
that tornado and man-made occurrence drills conducted in place of a monthly fire drill may not be conducted in two (2) consecutive
months and may not be conducted more than twice in a semester.

Each principal shall file a certified statement that all required drills have been conducted.

The Superintendent shall ensure that each principal complies with the requirement to file a certified statement that all required drills
have been conducted.

All threats to the safety of Corporation facilities shall be identified by appropriate personnel and responded to promptly in
accordance with the plan for emergency preparedness.

The Superintendent shall develop procedures for the handling of emergencies which include a plan for the prompt and safe
evacuation of the schools.

© Neola 2019

hitps://go.boarddocs.com/finfegreene/Board.nsf/Private?openélogin# 212




6/1/22, 3:39 PM

Book
Section

Title

Code
Status

Legal

Adopted

Last Revised

BoardDocs® PL

Policy Manual
Volume 32, No. 1 - October 2019

Revised Policy - Viol. 32, No. 1 - October 2019 COACH TRAINING, REFERENCES, AND IHSAA
REPORTING

po8455

I.C. 20-34-7
I.C. 20-34-8

July 11, 2016

July 11, 2022

8455 - COACH TRAINING, REFERENCES, AND IHSAA REPORTING

The School Corporation shall comply with State law governing the trafning and certification of all coaches and athletic activity
sponsors. This applies to all coaches, whether employees, volunteers, or other individuals, who are coaching student-athletes.

The School Board requires that:

A. Prior to coaching football to students who are less than twenty (20) years of age, all head and assistant football coaches shall
complete a certified coaching education course approved by the Indiana Department of Education not less than once during a
two (2)-year period that:

1,

2.

3.

4,

is sport specific;
contains player safety content, including content on:
a. conhcussion awareness;
b. equipment fitting;
¢. heat emergency preparedness; and
d. proper technique;
requires a coach to complete a test demonstrating comprehension of the content of the course; and
awards a certificate of completion to a coach who successfully completes the course.
If the coach receives notice from the School Corporation that new information has been added to the course before

the end of the two (2)- year period, the coach must complete instruction and successfully complete a test concerning
the new information.

B. After June 30, 2017, prior to coaching students in grades 5 - 12, all head and assistant coaches of interscholastic sports other
than football, including cheerleading, shall complete a certified coaching education course approved by the Indiana
Department of Education at least once during a two (2)-year period that:

1

2.

contains player safety content on concussion awareness;

after December 31, 2018, includes content for prevention of or response to heat-related medical issues that may arise
from a student athlete's training;

. requires a coach to complete a test demonstrating comprehension of the content of the course; and
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4. awards a certificate of completion to a coach who successfully completes the course.

If the coach receives notice from the Corporation that new informaticen has been added to the course before the end of

the two (2)-year period, the coach must complete instruction and successfully complete a test concerning the new
information.

C. A head or assistant coach of an intramural sport other than football who is coaching students in grades 5 - 12 may elect to
complete the above- referenced certified coaching education course. If compliance with I1.C. 20- 34-7 is required by the
coaching certification requirements for the intramural sport that the head or assistant coach is coaching, the coach shall
complete the above-referenced certified coaching education course.

Additionally, the Board requires that:

A. All head and assistant coaches of students of any age participating in interscholastic or intramural sports other than football,
including cheerleading, shall complete a certified coaching education course approved by the State Department of Education

at least once during a two {2)-year period that:
1. contains player safety content on concussion awareness;

2. includes content for prevention of or response to heat-related medical issues that may arise from a student athlete's
training;

3. requires a coach to complete a test demonstrating comprehension of the content of the course; and
4, awards a certificate of completion to a coach who successfully completes the course.
If the coach receives notice from the Corporation that new information has been added to the course before the end of the

two (2)-year period, the coach must complete instruction and successfully complete a test concerning the new information.

B. All coaches and athletic activity sponsors , other than football coaches, shall be required to complete a coaching education
course that contains player safety content on concussion awareness, equipment fitting, heat emergency preparedness, and

proper technique. The course must be completed prior to coaching or serving as an athletic activity sponsor. Each coach and

athletic activity sponsor must complete a course not less than once during a two (2)-year period.

The Superintendent shall require that each person employed as a coach or athletic activity sponsor is qualified, has cleared a
background check as required by State law and Board Policy 1521, Policy 3121, Policy 4121, Policy 8120, or Policy 8121 and has
received the training required by State law and this policy. Before allowing an individual to be a volunteer coach, the Corporation
shall conduct an expanded criminal history check (as defined in [.C. 20-26-2-1.5) on him/her. Additionally, before the Corporation
hires or allows an individual to coach an Indiana High School Athletic Association recognized sport, the Corporation must take the
following steps:

A. ask him/her:

1. whether s/he is or has been accredited by the association; and

2. if s/he is or has been accredited by the association, whether his/her accreditation has ever been suspended or
revoked;

B. request references from him/her;
C. contact the references that s/he provides to the Corporation; and
D. contact the association to determine whether his/her accreditation has ever been suspended or revoked.

All coaches and athletic activity sponsors shall be informed of Corporation policies regarding reporting requirements and
investigation requirements for complaints of bullying or harassment and suspected child abuse/sexual abuse.

The Corporatlon shall report to the association, in a manner prescribed by the association, when a nonteaching or volunteer coach

accredited by the association has been convicted of an offense described in 1.C. 20-28-5-8(c¢) or of a known comparable offense in
another state. These offenses include:
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D.
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Kidnapping (1.C. 35-42-3-2).
Criminal Confinement (1.C. 35-42-3-3).
Rape (I.C. 35-42-4-1).

Criminal deviate conduct (I.C. 35-42-4-2) (before its repeal).

. Child molesting (I.C. 35-42-4-3),

. Child exploitation (I.C. 35-42-4-4(b} or 1.C. 35-42-4-4(c)).

. Vicarious sexual gratification (1.C.35-42-4-5).

. Child solicitation (I.C. 35-42-4-6).

. Child seduction {I.C, 35-42-4-5).

. Sexual misconduct with a minor (1.C. 35-42-4-9).

. Incest (I.C, 35-46-1-3)}.

. Dealing in or manufacturing cocaine or a narcotic drug (I.C. 35-48-4-1).
. Dealing in methamphetamine (I.C. 35-48-4-1.1).

. Manufacturing methamphetamine (I.C. 35-48-4-1.2).

. Dealing in a schedule I, II, or III controlled substance (I.C. 35-48-4-2).
. Dealing in a schedule IV contrelled substance (I.C. 35-48-4-3).

. Dealing in a schedule V controlled substance (I.C. 35-48-4-4},

R. Dealing in a counterfeit substance (I.C. 35-48-4-5).

The Corporation shall report suspected misconduct by an administrator who is a coach that may constitute a crime to local law

enforcement.

The Corporation shail report to the association when a professional staff member who is a coach accredited by the association has
been convicted of an offense described in 1,C. 20-28-5-8(c) or of a known comparable offense in another state. These offenses

include:

A,

B.

Kidnapping {1.C. 35-42-3-2}.

Criminal confinement (I.C. 35-42-3-3}.

. Rape (I.C. 35-42-4-1).

. Criminal deviate conduct (I.C. 35-42-4-2) (before its repeal).
. Child motesting (I.C. 35-42-4-3}.

. Child exploitation (I.C. 35-42-4-4(b) or I.C. 35-42-4-4(c)).

. Vicarious sexual gratification (I.C. 35-42-4-5}.

. Child solicitation (I.C. 35-42-4-6).

. Child seduction (I.C. 35-42-4-7}.

. Sexual misconduct with a minor (I.C. 35-42-4-9),
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K. Incest (I.C. 35-46-1-3).
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L. Dealing in or manufacturing cocaine or a narcotic drug {I.C. 35-48-4-1),

M. Dealing in methamphetamine (I.C. 35-48-4-1.1).

N. Manufacturing methamphetamine {I.C. 35-48-4-1.2).

O. Dealing in a schedule I, II, or III controlled substance {I.C. 35-48-4-2).
P. Dealing in a schedule IV contreofled substance (I,C. 35-48-4-3).

Q. Dealing in a schedule V controlled substance (1.C. 35-48-4-4),

R. Dealing in a counterfeit substance (I.C. 35-48-4-5).

The Corporation shall report suspected misconduct by an individual serving as a coach that may constitute a crime to local law
enforcement.

I1.C. 20-26-14-8 3‘
I.C. 20-26-14-9 |
1.C. 20-34-7
I.C. 20-34-8

© Neola 2019
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Book Policy Manual

Section Volume 32, No. 1 - October 2019

Title Revised Policy - Vol. 32, No. 1 - October 2019 - CHILD ABUSE AND NEGLECT
Code po8462

Status

Legal I.C. 20-26-5-35.5

I.C. 20-28-3-4.5
1.C. 20-30-5-5.7
1.C. 31-33-1-1
1.C. 31-33-5-1
I.C. 31-33-5-2(b)
1.C. 31-33-5-3
1.C. 31-33-5-5(b)
1.C. 31-33-22-1(a)

Adopted May 11, 2004

Last Revised July 11, 2022

8462 - CHILD ABUSE AND NEGLECT

As an agency of the State, the School Board is concerned with the physical and mental weli-being of the children of this School
Corporation and will cooperate in the identification and reporting of cases of suspected child abuse or neglect in accordance with law,

Each staff member employed by this Corporation shall be responsible for reparting immediately every case, whether ascertained or
suspected, of abuse, abandonment, cruelty, or neglect resulting in physical or mental injury to a student by other than accidental
means. If a staff member has reason to believe a child is a victim of abuse or neglect, s/he shall immediately make a report to the
Department of Child Services ("DCS") by calling the Indiana Child Abuse and Neglect Hotline at 1-800-800-5556 and the School
Resource Officer . After making the report, the staff member shall notify the appropriate building administrator of the circumstances
that led to the report that the staff member made to DCS or the police. The building administrator shall document the report and, if
unable to confirm the date and time it was made and/or the identity of the person to whom the report was made, shall contact DCS
and the police to ensure that they have received the report and an investigation has begun.

The building administrator shall secure prompt medical attention for any such injuries reported,

Information concerning alleged abuse or neglect of a student is confidential information and is not to be shared with anyone other
than the administration, DCS, the local prosecutor , and the School Resource Officer, If the parent or a member of the household is
net the subject of the investigation, the Corporation may notify the parents that a report was made.

Failing to report suspected child abuse or neglect is a Class B misdemeanor, which is punishable by up to 180 days in jail and a
$1,000 fine.

Building administrators should be mindful of the possibility of physical or mental abuse inflicted by a staff member. A staff member
who violates this policy alse may be subject to disciplinary action. Information concerning alleged abuse of a student by a teacher is
confidential information and is not to be shared with anyone other than the parent(s), administration, DCS, and the School Resource
Officer. Any such instances, real or alleged, should be dealt with in accordance with the administrative guidelines established by the
Superintendent after making a report of suspected abuse or neglect as described above.

The Board requires that each Corporation employee who is likely to have direct, ongoing contact with children within the scope of
his/her employment attend or participate in training on child abuse and neglect, including:
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A, training on the duty to report suspected child abuse or neglect under 1.C. 31-33-5; and

B. training on recognizing possible signs of child abuse or neglect

at least once every two (2} years. This training may include:

A. an in-person presentation;

B. an electronic or technology-based medium, including self-review modules available on an online system;

C. an individual pregram of study of designated materials;
The training required by this policy shall count toward the Board’s requirements for professional development and be provided during
the Corporation employee’s contracted day or at a time chosen by the employee.
Also, the Board requires each Corporation employee who is likely to have direct, ongoing contact with children within the scope of
the employee’s employment to attend or participate in at least one (1) hour of training at least every two {2) years on the
identification and reporting of human trafficking. The format of this training may include:

A. an in-person presentation;

B. an electronic or technology-based medium, including self-review modules available on an online system;

C. an individual program of study of designated materials,
This training shall count toward the requirements for professional development required by the Board.
Not later than December 15, 2018, and annually thereafter, the Corporation shall provide age-appropriate and research and
evidence-based instruction on child abuse and child sexual abuse to students in Kindergarten through Grade 12. This instruction may
be delivered by a school safety specialist, school counselor, or any person with training and expertise in the area of child abuse and
child sexual abuse.

A staff member who violates this policy in any way may be subject to disciplinary action, up to and including termination.

© Neola 2019
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Book Policy Manual

Section Volume 32, No. 1 - October 2019

Title Revised Policy - Vol. 32, No. 1 - October 2019 - TRANSPORTATION

Code po8600

Status

Legal 1.C. 16-41-37-2.3, 16-41-37-4 ("school bus" defined, smoking prohibited)

I.C. 9-13-2-161 ("schoo! bus" defined)

I.C. 9-21-12 (school bus operation)

I.C. 20-26-5-4(a)(5) (purchase of buses) and (8) (employ drivers)
I.C. 20-27-3 (State School Bus Committee)

I.C., 20-27-9 {use of school buses) I.C, 20-27-11-1

I.C. 20-27-10-0.5

I.C. 20-27-12-0.1

I.C. 20-27-12-0.3

1.C. 20-27-12-5

Hoagland v. Franklin Township Community School Cerporation, No. 49502-1410-PL-643, 27
N.E.3d 737 (Ind. 2015) (school corporation may discontinue transportation services for
students)

Archdiocese of Indpls. v. MSD of Lawrence Twp., 945 N.E.2d 757 (Ind. App. 2011); Frame v.
South Bend Schools, 480 N.E.2d 261 {Ind. App. 1985) (transporting non-public school

students)
Adopted May 11, 2004
Last Revised July 11, 2022

8600 - TRANSPORTATICN

It is the policy of the Board to provide transportation for students when the distance between their home and school makes the
service advisable. This policy and any administrative guideline implementing it shall be implemented in compliance with Federal and
State law, regulations of the Indiana State Board of Education and the State School Bus Committee,

On or before September 1, 2019, and each September 1 thereafter, the School Corporation must review the Corporation's school bus
routes and school bus safety policies to improve the safety of students and adults.

School buses shall be purchased, housed, and maintained by the Board for the transportation of students between their home areas
and the schools of the Corporation to which they are assigned. All use of tobacco, including smoking is prohibited on a schoal bus. A
school bus is a motor vehicle that is designed and constructed for the accommodation of at least ten (10) passengers and used for
the transportation of school children to and from school, school athletic games or contests, and other school functions. The term
"school bus" does not include a privately owned automobile with a capacity of not more than five (5} passengers that is used for the
purpose of transporting school children to and from school.

The Board may enter into a contractual agreement with a qualified contracter for the transportation of students.
The Board may enter into an agreement with an agency or organization serving persons with a developmenta! disability in which a

schoal bus or special purpose bus used by the Corporation may be used to transport persens with a developmental disability who are
at least two (2) years of age to and from programs for persons with a developmental disability.

https://go.boarddecs.comfin/fegreene/Board.nsf/Private?open&login# 113




6/1/22, 3:40 PM BoardDocs® PL

The Board may allow, by written authorization the use of a school bus or a special purpose bus for the transportation of adults at
least sixty-five (65) years of age or adults with developmental or physical disabilities.

A special purpose bus is any motor vehicle designed and constructed for the accommodation of more than ten (10) passengers that
meets the Federal school bus safety standards, except the requirement for stop arms and flashing lights, and that is used by the
Board for transportation purposes not appropriate for school buses.

A special purpose bus may not be used to provide regular transportation of school children (except for persons enrolled in a special
program, i.e., for the habilitation or rehabilitation of students with developmental disabilities, orthopedic impairments, or multiple
disabilities between their residence and the school).

A special purpose bus may be used to transport students and their supervisors, including coaches, managers, and sponsors to
athletic, other extracurricular school activities, and field trips.

A special purpose bus may be used to transport homeless or foster students. If more than seven (7) students are being transported
to schools in the same school corporation, a special purpose bus must be used. If seven (7) or fewer students are being transported
to schools in the same school corporation, a special purpose bus or an “appropriate vehicle” may be used to transport the students.
The driver must meet the qualifications for the driver of a special purpose bus as set forth in I.C. 20-27-9-5(c).

An “appropriate vehicle” is defined as 1) owned by the School Corporation or contracted for by the Corporation and 2) has a seating
capacity of not more than eight (8) passengers including the driver. The term “appropriate vehicle” includes a car, truck, sport utility
vehicle, or minivan.

If the special purpose bus has a capacity of less than sixteen (16) passengers, the operator must hold a valid operator’s, chauffeur’s,
commercial drivers, or public passenger chauffeur’s license. If the special purpose bus has a capacity of more than fifteen (15)
passengers or is used to provide transportation (1) between an individual's residence and the school for an individual enrolled in a
special program for the habilitation or rehabilitation of persons with a developmental or physical disability, and, if applicable, the
individual's sibling, (2) between an individuals residence and the preschool facility site for preschool children who attend preschool
offered by the Corporation or (3) between an individual's residence and the program for persons with a developmental disability for
persons with a developmental disability, the operator must meet the requirements of a regular school bus driver.

A special purpose bus is not required to be constructed, equipped, or painted as specified for a regular school bus.

Transportation of eligible vocational or special education children between their home areas and schools outside the Corporation shall
be arranged through the use of Corporation-owned vehicles, through cooperation with other corporations, through commercial
carriers, and/or by other means in the most efficient and economical manner.

The Board shall provide transportation to non-public school students with legal settlement in the Corporation when seats are
available on a bus on an existing route. This transportation shall be provided without charge when the Board does not incur
additional expense, and shall be to and from the students’ non-public school or the point on an established bus route that is nearest
or most easily accessible to the non-public school.

Vehicle routes shall be established so that an authorized vehicle stop is available within reasonable walking distance of the home of a
student entitled to transportation services.

The Board authorizes the installation and use of video recording devices in the school buses to assist the drivers in providing for the
safety and well-being of the students while on a bus.

If the vehicle is equipped with safety belts that meet the standards stated in Federal Motor Vehicle Safety Standard Number 208 (49
CFR 571.208) and are standard equipment installed by the manufacturer, then each occupant shall have a safety belt properly
fastened around his/her body at all times when the vehicle is in forward motion, as required by 1.C. 9-19-10-2.

If a school bus driver must load or unload an elementary school student at a location that requires the student to cross a roadway
that is a U.S. route or state route, the Superintendent shall present the school bus route to the Board for approval.

I.C. 16-41-37-2.3, 16-41-37-4 (“school bus” defined, smoking prohibited)
I.C. 9-13-2-161 (“school bus” defined)

I.C. 9-19-10-2 (use of safety belt by motor vehicle occupants}

I.C. 9-21-12 (school bus operation)

I.C. 20-26-5-4(a)(5) (purchase of buses) and (8) (employ drivers)

I.C. 20-27-3 (State School Bus Committee)

1.C. 20-27-9 (use of school buses)

I.C. 20-27-10-0.5

1.C. 20-27-11-1

1.C. 20-27-12-0.1
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I.C. 20-27-12-0.3

1.C. 20-27-12-5

Hoagland v. Franklin Township Cormmunity School Corporation,

No. 49502-1410-PL-643, 27 N.E.3d 737 (Ind. 2015} (school corporation may discontinue transportation services for students)
Archdiocese of Indpls. v. MSD of Lawrence Twp., 945 N.E.2d 757 (Ind. App. 2011); Frame v, South Bend Schools, 480 N.E.2d 261
(Ind. App. 1985} (transporting non-public school students)
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8510 - WELLNESS

As required by law, the School Board establishes the following wellness policy for the School Corporation as a part of a
comprehensive wellness initiative.

The Board recognizes that good nutrition and regular physical activity affect the health and well-being of the Corporation's students.
Furthermore, research suggests that there is a positive correlation between a student's health and well-being and his/her ability to
learn. Moreaver, schools can play an important role in the developmental process by which students establish their health and
nutrition habits by providing nutritious meals and snacks through the schools' meal programs, by supporting the development of
good eating habits, and by promoting increased physical activity both in and out of school.

Schools alone, however, cannot develop in students healthy behaviors and habits with regard to eating and exercise. It will be
necessary for not only the staff but also parents and the public at large to be involved in a community-wide effort to promote,
support, and model such healthy behaviors and habits.

The Board sets the following goals in an effort to enable students to establish good health and nutrition habits:

A. With regard to nutrition education:

1. Nutrition education shall be included in the health curriculum so that instruction is sequential and standards-based
and provides students with the knowledge, attitudes, and skills necessary to lead healthy lives.

2. Nutrition education standards and benchmarks shall be age-appropriate and culturally relevant.
3. The standards and benchmarks for nutrition education shall be behavior focused.

4. Nutrition education shall include enjoyable, developmentally appropriate and culturally relevant participatory activities,
such as contests, promotions, taste testing, and others.

5. Nutrition education shall extend beyond the classroom by engaging and involving the school's food service staff.
6. Nutrition education shall extend beyond the school by engaging and involving families and the community.
7. Nutrition education shall reinforce lifelong balance by emphasizing the link between caloric intake (eating) and

exercise in ways that are age-appropriate.
B. With regard to physical activity:

https://go.boarddocs.com/in/egreene/Board.nsf/Private?open&login# 1/4



6/1/22, 3:41 PM

1.

2,

BoardDocs® PL
Physical Education

a. The sequential, comprehensive physical education curriculum shall provide students with opportunities to learn,
practice, and be assessed on developmentally appropriate knowledge, attitudes, and skills necessary to engage
in lifelong, health-enhancing physical activity.

b. The physical education curriculum shall provide sequential instruction related to the knowledge, attitudes, and
skills necessary to participate in lifelong, health-enhancing physical activity.

c. Physical education classes shall provide students with opportunities to learn, practice, and be assessed on
developmentally appropriate knowledge, attitudes, and skills necessary to engage in lifelong, health-enhancing
physical activity.

d. Planned fnstruction in physical education shall require students to be engaged in moderate to vigorous physical
activity for at least fifty percent (50%) of scheduled class time.

e, Planned instruction in physical education shall be presented in an environment free of embarrassment,
humiliation, shaming, taunting, bullying, or harassment of any kind.

Physical Activity
a. Physical activity shall not be employed as a form of discipline or punishment.

b. Physical activity and movement shall be integrated, when possible, across the curricula and throughout the
school day.

c. Schools shall encourage families to provide physical activity outside the regular school day, such as outdoor
play at home, participation in sports sponsored by community agencies or organizations, and in lifelong
physical activities like bowling, swimming, or tennis.

d. The school shall provide information to families to encourage and assist them in their efforts to incorporate
physical activity into their children's daily lives.

€. In addition to planned physical education, the school shall provide age-appropriate physical activities (e.g.,
recess during the school day, intramurals and clubs before and after school, and interscholastic sports) that
meet the needs of all students, including males, females, students with disabilities, and students with special
health care needs.

f. Schools shall offer a wide range of physical activities outside the regular school day that meet the needs,
interests, and abilities of all students, including males, females, students with disabilities, and students with
special healthcare needs.

g. All before/after-school programs shall provide developmentally appropriate physical activity for the students
who participate,

h. Schools shall discourage extended periods of student inactivity without some physical actlivity.

C. With regard to other school-based activities:

1.

L N

Free drinking water shall be available to students during designated meal times and may be available
throughout the school day.

. The schools shall provide at least thirty (30) minutes daily for students to eat.
. Students at Eastern Greene Elementary, Eastern Greene Middle School, and Eastern Greene High School are permitted

to have bottled water only in the classroom.

. Activities, such as tutoring or club meetings, shall not be scheduled during mealtimes, unless students may eat during

those meetings.

. Students, parents, and other community members shall have access to, and be encouraged to use, the school's

outdoor physical activity facilities outside the normal scheol day.

. An organized wellness program shall be available to all staff.

. Schools in our system utilize electronic identification and payment systems, therefore, eliminating any stigma or

identification of students eligible to receive free and/or reduced meals.
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8. Students are discouraged from sharing their foods or beverages with one another during meal times, given concerns
about allergies and other restrictions on some students' diets.

D. with regard to nutrition promotion, any foods and beverages marketed or promoted to students on the school campus,
during the school day, will meet or exceed the USDA Smart Snacks in School nutrition standards.

Additionally, the Corporation shall:

1. create an environment that reinforces the development of healthy eating habits, including offering the following
healthy foods:

a. a variety of fresh produce to include those prepared without added fats, sugars, refined sugars, and sedium

b. a variety of vegetables daily to include specific subgroups as defined by dark green, red/orange, legumes, and
starchy

¢. whole grain products - half of all grains need to be whole grain-rich upen initial implementation and all grains
must be whole grain-rich within two (2} years of implementaticn

d. fluid milk that is fat-free (unflavored and flavored) and low-fat (unfiavored)
2. eliminate trans-fat from school meals;

3. require that all foods and beverages sold as fundraisers on the school campus during the schoal day shall meet the
USDA Competitive Food regulations;

4, discourage rewarding children in the classroom with candy and other foods that can undermine children’s diets and
health and reinforce unhealthy eating habits. A wide variety of alternative rewards can be used to provide positive
reinforcement for children’s behavior and academic performance;

E. The food service program will provide all students affordable access to the varied and nutritious foods they need to be
healthy and to learn well regardless of unpaid meal balances and without stigma.

F. All food items and beverages available for sale to students for consumption on campus between midnight and thirty (30)
minutes after the close of the regular school day shall comply with the current USDA Dietary Guidelines for Americans,
including, but not limited to, competitive foods that are available to students a la carte in the dining area, as well as food
items and beverages from vending machines, school stores, or fund-raisers by student clubs and organizations, parent
groups, or boosters clubs.

G. The Board designates the Superintendent as the individual(s) charged with operational responsibility for measuring and
evaluating the Corporation's implementation and progress under this policy.

The Superintendent shall appoint a Corporation wellness committee that meets at least four (4) times per year and includes
parents, students, representatives of the school food authority, nutritionists or certified dietitians, educational staff (including health
and physical education teachers), mental health and social services staff, school health professionals, the School Board, schoaol
administrators, and members of the public to oversee the development, implementation, evaluation, and periodic update, if
necessary, of the wellness policy. School level health advisory teams may assist in the planning and implementation of these
Wellness initiatives.
The Superintendent shall be an ex officio member of the committee,
The wellness committee shall be an ad hoc committee of the Board with members recruited and appointed annually.
The wellness committee shall:

A. assess the current environment in each of the Corporation’s schools;

B. measure the implementation of the Corporaticn’s wellness policy in each of the Corporation’s schools;

C. review the Corporation’s current wellness policy;

D. recommend revision of the policy, as appropriate; and

E. present the wellness policy, with any recommended revisions, to the Board for approval or re-adoption if revisions are
recommended.
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Before the end of each school year, the wellness committee shall submit to the Superintendent and Board their report in which they
describe the environment in each of the Corporation’s schools and the implementation of the wellness policy in each school, and
identify any revisions to the policy the committee deems necessary. In its review, the Wellness Committee shall consider evidence-
based strategies in determining its recommendations.

The Superintendent shall report annually to the Board on the work of the wellness committee, including their assessment of the
environment in the Corporation, their evaluation of wellness policy implementation Corporation-wide, and the areas for improvement
if any, that the committee identified. The committee also shall report on the status of compliance by individual schools and progress
made in attaining goals established in the policy.

The Superintendent also shall be responsible for informing the public, including parents, students, and community members, on the
content and implementation of this policy. In order to inform the public, the Superintendent shall ( ) distribute information at the
beginning of the school year to families of school children, include information in the student handbook, and post the wellness
policy on the Corporation’s website, including the assessment of the implementation of the policy prepared by the Corporation.

The Corporation shall assess the Wellness Policy at least once every three (3) years on the extent to which schools in the
Corporation are in compliance with the Corporation policy, the extent to which the Corporation policy compares to model wellness
policies, and the progress made in attaining the goals of the Corporation Wellness Policy. To ensure continuing progress, the
Corporation will evaluate implementation efforts and their impact on students and staff using the following tool:
https://www.cdc.gov/healthyschools/shi/index.htm

The assessment shall be made available to the public:

A. on the School Corporation’s website.
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